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State of Occupational Licensing in Nevada

Executive Summary

¢tKS bS@IRI D2 @SNy 2 Mibidation OWMNRD)Ss inAE précessldf T 2 NO S
reexamining theoccupationalicensing (OLpequirements for the state with a focus on efforts

to better serve dislocated workergansitioning service merbers and veterans. The aim is to
identify existing policies that create unnecessary barriers to the labor market anceeneat
action plan that expands access to and imprawesportability of and reciprocity for selected
occupations. Thédmerican Institutes for Research (AIR) is workiith OWINN to help
accomplish these goals by gathering information on the state of occupational licensing in
Nevada.

This report focuses otie (1) collection andanalysis opublicly availabléLinformation for
Nevadaand five comparison statesyerall and by industry(2) information collectedduring
interviews with 150ccupational licensing boarpand (3)actionable recommendations to
reducebarriersto occupational licensingn Nevada

Research MethodTo inform this report, AIR collected and analypeiliclyavailableOL
information for111 licensed occupations kevada and interviewedstaff membersrom 15
occupational licensingoards We alsocollectedand analyzeghublicly avaébleinformationon

a subset of 25 of the 111 occupations across five comparison states: Colorado, South Dakota,
Wyoming, Vermont, and Montan&Ve collected information from June through Aug@s0.
Additionally, based on the information gathered, we diexda compositandicator of the

level oflicensingdifficulty across Nevada and the comparison states

Organization ofReport. The first two chaptersof the report providean Overviewand Summary
of the Methodology respectivelyThe third chapter, Findings and Discussida organized into
five categoriesNevada and Comparison States, Populations of Interest, Industgl Findings,
Additionalinterview Hndings, and CompositecensingDifficulty Scores The last and fourth
chapter conaldes the reportThe appendices include the detailed research method and
approach Appendix A)alist of 111 licensed occupatiorsy industryin Nevada Appendix B)a
list of 25 subset occupations by industAppendix C)data elemens anddefinitions(Appendix

1 Most occupations researched as a part of this study are those for which an individual is granted a liceNevatlaeState
Board of Contractordoes not license individualsit licenses businessels.y’ 2 NRSNJ 2 NB OS A dftsiness ©2 y i NI O
requiredto haveat least ondndividualwho isqualified to oversee the datp-day business transactions and actual work being
performed.As such, the AIR team gathered information on these requirements for contractor classifications.
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D),selectoverall Nevadalata analyses outpuppendix E)and selectomparison state data
analyses output (Appendiy.F

Findings.The most relevant findirgyegardingoccupational licensingequirements are
presented and discussed the report.Acrosghesefindings,those thatare particularly salient
areidentified here?

+ Good moral characterData collection efforts revealed that mostthie 111 licensed
occupations in Nevadstipulate a good moral charactéGMCYyequirementfor applicants
However, mterviews with select Nevada occupational licensing board members and staff
revealed a broad scope of criteria used to determine if an individual is of "good moral
character." While some boards rely on the applicant's crimirgtbhy, others rely on
character referenceswhile for others the process is not clear

+ Financial BurdenThe average cost fdnitial licensure forapplicants was found to be
$1,022for the 111 licensed occupations in Nevada. retain licensure, the average total
renewal cost per year was found to be $401. These costs are the highest within the
manufacturing and construction industries Nevada.

Acrosghe comparison states and Nevada, foe subset of 25 occupations, tlaverage
cost forinitial licensure fompplicantsrangedfrom $582 {h Colorado) to $031 {n
Nevada)andthe average total renewal cost per yaangedfrom $30 {n Colorado) to $182
(in Nevada).Thus ,Nevadahad the hghest costs both for initial licensure and for yearly
renewak.

+ HEducationand experienceSomeoccupations in Nevad@.g., architectureyvere found to
require ahigher level of education thaany of the comparison statesquired for the same
licensed occupationOn the other hand, for the subset of 25 occupatiddeyadahasa
lower percentageof occupations that require industry experien(&1%9 thando any of the
comparison states

+ Reciprocity agreements andndorsement? Only one of the 11 licensed occupations in
Nevada publicly shared information about reciprocity information online. For the subset of

2The Findings anDiscussion section of the report includes a more detailed discussion and additional findings.

3 Due to a lack of shared vocabulary across occupatlaeaising(OL) boardsthe AIR team relied on definitions and provisions
for reciprocity and endorsement (outlined Mevada Revised Statuté22) to ensure consistency in the information being
collected. See Appendix D for definitions used by the AIR team.

AMERICAN INSTITUTES FOR RESEARCH® Ii
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25 occupationsNevada was found to offer licensure by endorsement provisinare often
than the comparison states.

+ CompactsAcross thel11 occupations, Nevada participates in two compadtse
Psychology Interjurisdiction@lompact (PSYPAGhdthe Interstate Medical Licensure
Compact (IML@)out of a possiblesevencompacts.

+ Licensee informationin terms of the type of licensee information provided to the public,
the extent of information available varied across Nevhacdensingooards. While licensee
names were published for most occupations (77%), feveardsincluded details about
disciplinay actions (28%) otheir websites.

+ Populations of Interest:

x  With regard to justicenvolved individuals, blanket bans for individuals were fotord
5% of the 111 licensed occupations in Nevadaamg 12% otheseoccupations
providedinformation on predetermination processes.

x Very few occupational licensing exams are offered in more than one language (3%) or
offer interpreters for foreigrrained professionals or individualho speakEnglish as a
second language (3%).

x Qverall, lesshan half of thelicensed occupatiom Nevadaoffer either initial fee
waivers(20%)or discountg17%)for military-related populations.

x Of the 111 Nevada occupations studied no provisions were found that catered to
economically disadvantaged populatsn

+ Boardcomposition. All 15 boardsthat were interviewedeported having at least one
member of the public on the board\Iso the boards in our sample that regulate multiple
occupationssharedthat board member compositioreflectsthe distribution of licensed
members, ensuring representation of all occupatioegulated by the board

Summary of recommendationdBased on the findings, we recommend the following:

+ Good moral characterin the interest of aligniniicensingrequiremens with job relevance,
the need for ggood moral charactefGMQ requirement could be reassessed. In instances
where it is determinethat the requirement iselevant to the occupatigrwe encourage
inclusion of the specific criteria on whighapplicants’character is assessed to promote
transparency and clarity for applicants.

AMERICAN INSTITUTES FOR RESEARCH® i
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+ Cost of licensingLarge feeswhichare a particular concern for individuals who are
economically disadvaaged,unemployed, or pursuing a lewage occupationgan deter
applicants from pursuing a career in a licensed profession gieg@lacean additional
financial burderon them(on topof the financialburdenthey may alreadyfaceas a result of
requirededucation and training Based on the findings, especially with respect to the
comparison states, we recommetitht fee structures be reevaluategarticularlyfor lower
wage occupationgp reduce applicantifancial burden. In instances where this may not be
feasible due to limited funds or reservesnsideration could be given to developing more
costeffective staffing structures and/or identifhg process efficiencies that could alleviate
some financial buden (e.g., sharing services with other boards)

#+ Education and experiencé&onsider conducting a comparative analysibc® @ R Q&
education and experience requirements to those in other states to detemhiether there
areany existing differences the current minimum education requiremeni&hen evaluate
these requirements with respect to public safety.

Based on the comparisatate findings, Nevadanight benefit fromreviewing
education/training and industry experience licensing requirements to fgestcupations
where some industry experienceuldreplace education/training hours.

+ Reciprocityand endorsementNevadamight benefit from identifying opportunities to
engage in reciprocity agreements witkher states that have similar occupational
qualifications Also, there is a need for shared vocabukgund reciprocity and
endorsemento ensurethat licensing boards, apigants, and policymakers are referring to
the same concepts.

+ Interstate compactslf Nevada participates in more compacts, it could help increase worker
mobility and combat the demarshortagesof licensed workers.

+ Licensee informationin the interest otonsumer safety and awareness, Nevada could
consider making board disciplinary action informatpubliclyavailable such asn
occupational licensingoard websites.

+ Special populations

x  Blanket bans for justiemvolved individuals could veconsideregand more
occupationalicensing(OL) boardsmight want toconsider including information
about predetermination processes on their websites.

AMERICAN INSTITUTES FOR RESEARCH® v
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x Identifying provisions for immigrapiopulations and education and/experience
equivalencies could help to improve workforce shorsageertain industries

x In light of the financial burden that licensing fees place on applicants, and to increase
the rate of employment, waivers and/or discounts for applicants who are
economically advantaged could be considered.

+ Board compositionLicensing boards should consider ensuring that fewer than 50% of
voting board members are practitioners to reduce the risk of the board passing self
interested regulations. State boards composed wiggority of active market participants
and not actively supervised by the state are subject totamst laws, unlike other state
agencieswhich are usually exempt from such lafMerth Carolina State Board of Dental
Examiners v. Federal Trade Commissiiii5)

Difficulty Scoreln an effortto identify summarylevel information across the many aspects of
occupational licensing, AIR identifidte most prominentdata elements that contribute to the
difficulty of obtaining and retaining a license in eatate. Composite licensing difficulty scores
were calculated for each state using 24 data elements that were considered the most relevant
to difficulty. Across the 111 occupations, Nevada received a difficulty score of 2.84. Across the
comparison statesrad Nevada, Nevada received the highest difficulty score (2.75). This
reinforces the notion that obtaining and retaining a license in Nevada is more challenging than
in states that are considered to have policies that reduce the burden on applicants.

Our team developethteractive data visualizatiorsf the difficulty score in relation to salary for
occupations in Nevada, the difficulty scores across comparison states and in three industries:
Healthcare, Educational Services, and Professional Sefitiee8ccupational Licensing
Difficulty-Related Visualsan be founchere.

Occupationalicensingooardsin Nevada can use the data in this report to identify burdensome

licensing requirements and initiate dathiven regulatory changes that lessen the burden on

FLILJX AOFyda IyR o6S3G0SN) &dzLlL2 NIi {0 K Sry éhéinges &€ a ¢ 2 N.
specific to individual boards, policymakers can use the findings in this report to drive legislation

that impacts a broader range of boards within specific industries. State agencies, such as

OWINN, may find this report helpful in understamgloccupational licensingelated challenges

within Nevada and the extent tahich they contributeo broader workforcerelated challenges

in the state.

AMERICAN INSTITUTES FOR RESEARCH® %
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Glossary & Acronyms

Listed below arghe terminology and acronymssed inthis report

Glossary
The Nevada OlLdababaserefers to the databaséhat contains
NevadaOL . . . . . .
occupational licensingD) requirementinformation gatheed from
Database . . . .
publicly available sourcder 111 licensed occupations Nevada.
Standard Dewtionis a metric thaindicatesthe extentof deviation or
Standard variationwithin a set of valuesA high standard deviatiodesignates the
Deviation valuesare dispersedover a wide rangeAlow standard deviation
designates the valudg close to the averageof the setof values
Acronyms
Acronym Phrase
oL Occupational Licensing
OWINN Office of Workforce Innovation
AIR American Institutes for Research
BLS Bureau of Labor Statistics
GMC Good Moral Character
NFA Nursing FacilibAdministrator
RFA Residential Facility Administrator
NCARB National Council of Architectural Registration Boards
DORA Department of Regulatory Agencies
GED General Educational Development
CE Continuing Education
STATES
NV Nevada
(6{0) Colorado

AMERICAN INSTITUTES FOR RESEARCH® vi
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MT Montana
SD South Dakota
VT Vermont
WY Wyoming
COMPACTS
eNLC Enhanced Nursing Licamre Compact
PTCompact Physical Therapy Compact
IMLC Interstate Medical Licensure Compact
PSYPACT Psychology Interjurisdictional Compact

APRN Compact Advanced Practice Registered Nurse Compact

REPLICA Recognition of EMS Personnel Licensure Interstate @oimp

ASLRAC Audiology & Speechanguage Pathology Interstate Compact
ANALYSISPECIFIC

SD Standard Deviation
NL No information located
N/A Not applicable
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1. Overview

¢tKS bS@IRI D2 @SNy 2 Mibidation OWNRSIN tReforocessi] T2 NO S
reexamining theoccupational licensing (Ptequirements for the state with a focus on efforts

to better serve dislocated workers, transitioning service members, and veterangoahes to
identify and understand the impact @Lpolicies and regulations and the extent to which they
may create unnecessary barriers to the labor market.additional goal is to develagm action
plan that expands access to and improtes portability of and reciprocity for selected
occupations. TherAerican Institutes for Research (AIR) is workiithp OWINN to help
accomplish these goals.

This report focuses ofl) the collection andanalysis opublicly available occupational licensing
information for Nevada and five comparison stategerall andby industry (2) information
collected during interviews witthe board andstaff members ofl5 OLboards and (3)
actionable recommendations t@ducebarriersto occupational licensing in Nevada.

The findings and discussion in this report drawtlequantitative data collection efforton
licensing requirements for 1llicensedoccupationdin Nevadaand a subset of 26ccupatiors
in the five comparison statedVe also leverage information gathest fromthe interviews with
the 15 OLboards.

This report encapsulates the quantitative and qualitative analg$éed the data collectecand
highlights thedifferences inOL requirement®etween Nevada and the comparison states. In
addition, the report looks at comparisons of licensed occupations across industries (e.g.,
healthcare educationalservices). The data analysis is summarizezkimbitsto show
comparisonsand snapshots by ingstry. In addition tothe discussion of findings, we present
actionable recommendation®r removing barrierso occupational licensing

The report is organized ahown in Exhibitl.

4 Most occupationsesearched as a part of this study are those for which an individual is granted a licenb&vEda State
Board of Contractordoes not license individualsit licenses businessels.y’ 2 NRSNJ G2 NB OS A &fisinesisO2 y i NI O
required to haveat least one individual who gpualified to oversee the datp-day business transactions and actual work being
performed.As such, the AIR team gathered information on these requirements for contractor classifications.

AMERICAN INSTITUTES FOR RESEARCH® 1
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Exhibit1. Organization of Report

Summary of Methodology

Findings & Discussion

Conclusion

Appendices

Approach to the data collection and analysis for this study.

Summary of selectfindings and discussion organized into five categories:

1.

uoRe W

Nevada and comparison states
Populations of interest
Industry-level findings

Additional interview findings
Composite licensing difficulty scores

Concluding remarks about the findings and discussion.

The appendices provide the following detailed information:
Appendix A. Research method and approach

Appendix B: List of 111 licensed occupations by industry
Appendix C: List of subset of 25 occupations by industry
Appendix D: Data elements and definitions

Appendix E: Overall Nevada data analysis output

Appendix F: Comparison state data analysis output

AMERICAN INSTITUTES FOR RESEARCH® 2
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2. Summary of Methodology

Toanalyze the state of occupationiaensing(OL in Nevada andesearchOLbarriers,we
collected informatioronb S @I &IstdgOLrequirementsandcomparedit to information on
OL requirementsn other states The systematic collection of dasdlowed us to look closely at
current OL policy and practice in Nevada and develop actionable recommendations for
removing barriergo licensure See Appendix A fadetaileddescription of the esearch
method andapproach.

Data Collectiompproach

We deeloped the Nevada OL Bdase ofOLrequirements, policies, and practice for licensed
occupations in Nevaddhe literature reviewconducted by the AIR team helpedorm the

data elements and categories to focus on for gtisdy (Mitchel-Slentz et al., @20) We
identified 37 Ol:relateddata elementsacrosssixcategories as shown Bxhibit2. [See
AppendixD for alist of data elementsand subelements, along withheir definitions]

Exhibit2. Occupational LicensinBata Element Categoriesnd Data Elements

Data Element Categories Data Elements

aAyYAYdzy F3AST CAYISNIINRAYGAYy3I |
clause; Initial feed-ee waivers andiscounts; Certification

Entry Requirements requirements; Licensing exaraquirements; References; Frequen
of application(s) review; Appeal process offered; Expedited
processes; Insurance/surety bond; Additional fees

Formal education requirements; Boapdovided training program

Education & Training requirements; Supervised training requirements; Industry experi
Requirements requirements Policies tha supportaccess to licensure for target
populations

Renewal frequency; Renewal fe€ge waivers and discounts;

Renewal Requirements Continuing education CE) requirementsAdditional fees

Blanket bansPredetermination process offered; Minimum wait
Justicelnvolved Individuals  period; Relationship between offense and occupation considere
Rehabilitation requirements

Reciprocity Provisions; Compact information; Endorsement

Reciprocity& Endorsement Provisions

AMERICAN INSTITUTES FOR RESEARCH® 3
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Total number of active licensees; Demographics; Names of licer
DataReported by OL Boards available; Licensee number available; Published mailing addres:
licensees available; Disciplinary action information

We worked withOWINN toprioritize a list d 111 licensedccupations for inclusion in this
study. [See Appendix B for list of occupationsifiyustry.] Data related tahe 111 occupations
areNBETFSNBYOSR dzy RSNJ .&KS NBLRZ2NI Fa dGb+x h[ MMM

We alsocollecied OLinformation from a sample d25 occupationswhich is a subset of the 111
occupations. Theeoccupationsvere identified aghose from irndemand industries (e.g.,
healthcare, education)OL informatioron the 25 occupations was collected fiore compari®n
states Colorado, South Dakota, Vermont, Wyoming, and Montdha. five comparison states
were selected from a list of states that were recently identified as being the least burdensome
with respect to occupational licensinGdrpenter et al., 2017.

Informationwascollectedfrom Jure through August 2020and alldataare basedon
information that waspubliclyavailable during thismeframe. Datawascollected fromlicensing
boardwebsites androm other public sources when availal{e2g.,statutes, test administrator
websites)

All datawere confirmed through aguality assurance procesisat involved two additional team

members reviewing the information against publicly available souttesimportant to note

that when information vas not foundthe dataelemens & O2 RSR | & ay2 Ay T2N
I @1 Af | ccoulsl téareith&r hat (1) the requirement exists, but it is not stated in a public

format; or (2) the requirement does not exisbutwe were not able tanake that

determinationbased on the information available.

Interviewswere conductedvith 15 board members and staff NevadaThe interviews allowed
F2NJ I RSSLISNJ dzy RS Nderisihg/pRdeysebccRphtionarid $rdusty | NR Q &
challengesandregionaldifferencesamong licened occupationsWhere relevant, this
information is embedded in our analysis and findings.

In addtion to the data collected on specific licensed occupations from public sources and the
interviews conducted with 15 OL board representatives, we also leveraged findings from our
previousOl:related workwith OWINN Specifically, the AIR team facilitatewdb Roundtable

5Most occupations researched as arpof this study are those for which an individual is granted a licenseNéhada State

Board of Contractordoes not license individualsit licenses businessels.y’ 2 NRSNJ 2 NB OS A dftisiness ©2 y i NI O
requiredto have at least onendividualwho is qualified to oversee the dap-day business transactions and actual work being

performed.As such, the AIR team gathered information on these requirements for contractor classifications.
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events that have been informative to this studyindings fromRoundtable larereferenced in
this reportto supplement somearts of thediscussiot?

x Roundtable 1conductedvirtually inMay 2020 was attended byepresentatives of
Nevad@da h [ 0 2 CidRwet a. @023 Buring this roundtablethe firsttopic
discussedocused on identifying the top barriers and challenges faced by potential
licensees and legislative efforts to reduce barrieret¢oupationalicensing. The second
topic discussedbcused on the process adopted when determinimigjal and renewal
licensng requirements and policies, including fee structure

x Roundtable 2 conducted inSeptember2020, was attended byepresentatives of
bS@FRIQa h[ 02FNR& | y Rerztpl ). DuEMgHiOA S& 6wS3
roundtable,the firsttopic focusedn identifying information abouOL6 2  NR& Q NI LJ2 N.
requirements and the nature of these requirementhesecond topiexplored
information sharing and solicited proceesehancement recommendations and
suggestions from the participants.

Data AnalysisStrategy

Followingthe data collectionprocess the AIRteam reviewed andanalyzedhe data for Nevada
and the comparison state®Ve examinedthe differences irOLrequirements between Nevada
and the comparison states. Additionally, we looked at comparisorisesfded occupations
across industries (e.g., healthcare, educational servitg®rmationgatheredfrom the board
interviews wasanalyzed for themesQualitative information gathered from the board
interviews was also incorporated to provide more contexthe quantitative analysis of the
data elements.

The team alsaletermined a compositalifficulty score for the licensed occupations, based on
the most prominentfactors that contribute tahe difficulty of obtaining a license, based on
previousliterature and discussions with the OWINN team

6 Roundtable 2 focused ddentifying information abath [ 6 2répbidhg r@quirements and the nature of these
requirementsrather than on applicant licensing requirements. As such, findings from Roundtable 2 are not leveraged in this
report.

AMERICAN INSTITUTES FOR RESEARCH® 5
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3. Findingsand Discussion

The most relevantindings on occupational licensingequirementsfrom this studyare
presened and discussd in five sectionsn this chapterNevada and Comparison States,
Populationsof Interest IndustryLevelFindings Additional InterviewFindings, and Composite
Licensing Difficulty Scorés.

Nevada anddomparisonSates

Fndingsfrom Nevadaandthe five comparison stateare organizedn this sectiorby Entry
Requirements, Education and TrainiRgquirementsRenewal Requirements, Reciprocity &
EndorsemenRequirements DataReported by LicensingBoards and Information Accessibility.
All findings are presented in exhibits and discusseitie text Recommendabnsfor the 111
occupations ilNevadaare presented in green italics

As previously mentioned, @wcomparedOL requirements fo25 occupations ilNevadaandin

the five comparison stateddowever, among these 25 occupations, not all of them are licensed
occupations in the comparison statésxhibit3 shows thetotal number oftheseoccupations

that require licensesn the comparison stateandthat are accounted for ithe analysis

Exhibt 3. Number of LicensedOccupationsn the ComparisonStates

Comparison State Number ofLicensed Occupations

Colorado 22
Montana 23
South Dakota 24
Vermont 23
Wyoming 23

Of note, theAIR team was unable to find licensing information\feterinaryTechnicians in
Montana, Colorado, Vermont, and Wyomirkgurthermore Residential Facility Administrators
(RFARpre not licensed in Colorado, South Dakota, and Vermont, and no information was found
indicatinglicensure in Montana and Wyominghis highlights a need to consider the necessity

of licensing some of these occupations in Nevatla.recommend looking cldgeat the job
requirements for these occupations and their relationship to public health and safety when
making theseleterminations No information was found indicating licensure of Practitioners of
Respiratory Care in Colorado.

“For all findings, please sé@pendcesE and F.
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EntryRequirements

(Key Takeaways: N

1 Intheinterest of alignindicensingrequirements with job relevance, the need for a G
requirement could be reassessed. In instances where it is determined that the
requirement is relevant to the occupations, we encourage inclusion of the specific
criteria onwhich applicants' character is assessed to promote transparency and clai
for applicants.

Q Adjustments tdicensing fee structuremuld reduce applicant financial burden j

Data collectedor entry-related licensing requiremeniacludebackground informationexam
scores qualification requirementsandentry-related fees

Exhibit4A presents findings for entryelated licensing requirements faoine full set of111
occupations irNevadaas well as fothe subset of 25 occupationsithin Nevada andhe five
comparison states

Exhibit4A. Seleced Entry-Related Licensing Requiremenfisr Nevada(Overall and the
Qbset of 25)andthe FiveComparisonSates®

Entry-Related Licensing Comparison StatesS{bset of 25 occupations)
Requirements NV CcO MT SD VT WY
i. Minimum age(%) 7% 60% 32% 26% 21% 39% 44%
ii. Fingerprinting(%) 69% 68% 46% 35% 42% 13% 39%
iii. Good moral character (%) 84% 72% 0% 44%  42% 4% NL
iv. Reference$%) 25% 32% 32% 26% 46% 48%  52%
v. Applicationreviewcycle(count) 27 7 2 9 2 4 9
vi. Appealprocess(%) 56% 56% 100% 57% 79% 61% 91%

Minimum ageis arequirementfor 77% of the 111 licensed occupations in Nevada. When
stipulated, these age requirements range from 16 to 21. For the subset of 25 occupations, a
minimum age requirement is stated for 60% of the occupatiardevada This isigh relative

to the compaison statesTo minimize barriers fdicensingapplicantsin Nevadathe need for a
minimum agecould be reassessed

Fngerprintingis a requirementor mostof the 111occupations (8%)in Nevadaas it is for
68%o0f the subset of 2%ccupationdn the state In contrast,a minority oftheseoccupations in

8 Allvaluesin Exhibit4Aare rounded ugo the nearest integer
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the comparison statestipulateafingerprinting requirement. This highlights an additional
requirementthat applicantsin Nevadahavefor the same occupationgndthe needfor a
fingerprinting requirementould be reassessed

Goodmoral character(GMC)clauses areften vagueand do not specify the criteria against

g KAOK |y d&yobdudforal OHarddieévil be assessedhe degree to which boards

decide to rely on &MCstatute in determining an applicant's acceptance into a licensed
occupation can vary widelyWhilewe wereunable to find publicly available information on the
02F NRaQ Da/ I &aSaay thselect®dlAddDEONIKdIrepresniaiivésNIIA S 6 &
reveakda broad scope of criteria used to determine an individual's character. While some
boards rey on the applicant's criminal history, othersly on character references. Most tife
representativesould nd recallan instancevhen denial of licensure was bassdlelyon the
applicant'sGMC Theyshared thatwhentheir selection committee needs more information
about an applicantthe board typically holds a hearing to disciis& S | LJlc}min& histoty Q &
or requests additional character references to substantiate the application.

As shown in Exhib#A (iii), acrosshe comparison gates for the subset of 25 occupations,
Nevadh has thehighest percentage of occupations wiglood moral character requiremesgtat
72% The team did not find instances ofGMCrequirement for the same 25 occupations in
Coloradoor Wyoming.Somestateshave taken concrete actiaio remedy the subjettve nature
of this type oflicensing requiremenby enacting legislatiodirecting the removal oGMC
requirementfor all licensed occupations in the state. For example, Oklahoma and Mississippi
both enacted this type of legislation in 201®@klahoma House Bill 1373019 MississippFresh
Start Act 2019. In the interest of aligning licensure requirements with jobveahce, the need
for a GMQequirementcould be reassesselh instances whert is determinel that the
requirement is relevant to the occupations, we encourage inclusion sptwficcriteria on
which applicants' character is assessegromote trangarency anclarity for applicants

Referencesre often requiredfor the purpose of providinthe names and contact details of
individualswith whom applicanthave previouslyvorkedandwho can share informatiombout
their qualities and/or experienceOf the 111 occupations in Nevad2b%stipulateda
requirement for referenced-or thesubset of 25 occupations, the percentageNevadahat
required references @49 was similar tahe percentages across the comparison states.
previously mentioned, interviewsith OLboard membersrevealed that some boards use
references to determine an applicant's good moral charadténile someboards reported
using references in addition tother information provided by the applicatd make GMC
assessmentsat least one interviewee shared that they make tBlCassessmenibasedsolely
on referencesThis requirementancreate amore challengindparrier for specific populations,

AMERICAN INSTITUTES FOR RESEARCH® 8
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such as justie-involved individuals and immigrants/foreigrained professionals-or more
information on special populations, see pdgje

Applicationreview cyclerefersto the frequency with which licensing applicatoare
reviewed. The AIRteamwas able tdind thisinformationfor only 27 of the 111 occupations
Nevada For the subset of 25 occupations, this information was founafdy seven
occupationgn Nevadawhich was highethan in mostof the comparison states. In Colorado,
South Dakota, and Vieont, the AIR team found this information fonly two to four
occupations. IlMontana and Wyomingthis information was found fasnly nine occupations.
Given that theAlRteam could notfind application review informatiofor more than 27of the
111 occupations in Nevad&Lboards might consider including this information on their
websitesto help manage applicant expectations.

Interviewswith select board members revealddat the timeframes required to process

licensing applicationgary widely. Estimates for how long the licensing process may take for an
applicdion ranged from two to four days tosixmonths to a yearlntervieweeswho
communicatedshorter time estimates for the licensing process shated the application

review procesdor their boardinvolvedstaff membergeviewingmostapplications leaving only

the applications requiring follovdzLJ G 2 G KS 0 2 Robddtébie 1 paktidipansal A 2 y
shared that in an effort to shorten the waiting period for those whed&ew or renewed
licenses, boardsonduct monthly board meetings and allow board staff to issue licenses on the
same day in cases where the applicants do not have a criminal hi&ege, Curnow, et al.,

2020)

Apped proces®sallowapplicans toappeal the rejedbn of aninitial or renewallicensure
application. Oftenappeal provisions indicate a specific window of time the applicant has to
request reconsideratioof their applicationafter being notified of the decisioMore than half

of the occupations (6%)in Nevadaprovidedinformation about arappeal process for
applicantsdenied a new orenewed licenseThis representation is similarly highlighted in the
subsetof 25 occupationg 56%o0f theseoccupations in Nevada specifiad appeal process

When found, mformation about the appeal process was most oftecated instatutesand not

on OLboard websitesFor the subset of 25 occupations, the appeal process is available for
100% of the occupatits in Colorado. This is because licensed occupations are regulated under
the Department of Regulatorigencies (DORAGNd the appeal process applies to all
occupations under DORA. Other comparison states offer an appeal process for more than half
of the subset of 25 occupations.

Applicantsmay benefitby being able to findappeal praessnformationon OLboard websites.
Providing clear language on the board website or on the applicatamnd allow moe

AMERICAN INSTITUTES FOR RESEARCH® 9
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applicants to be aware dhis opportunity should they be denieddditionally,the inclusion of
an appeal processesouldbenefitall applicants.

Exhibit4Bpresents findings folicensingexam requirementsgor the full set of111 occupations
in Nevada as well as féie subset of 25 occupationgithin Nevada andhe five comparison
states

Exhibit4B. Seleced Licensingexam Requirementfor Nevada(Overall and theSubset of 25)
andthe FiveComparison3ates®

Comparison StateS{bset of 25 occupations)

NV CcO MT SD VT WY

i. Examrequirement (%) 86% 88% 86% 78% 83% 83% 83%
ii. Administrationfrequency (%)| 23% 51% 56% 58% 81% 78% 50%
iii. Testingaccommodations (%) 71% 81% 96% 85% 78% 8%  85%

Examrequirementrefersto the stipulationthat applicants for a license are required to pass
leastone examto be eligiblefor initial licensureMost occupationsn Nevadaspecified that
applicants wereequired to passat least one exam ®6).Acrosshe comparison statesthe
range of occupationthat stated this requiremenis 78% tB8%, withNevadahavingthe most
occupations that requirat leastone exam

Administration frequency Exams that are administered frequently (at least once a month) help
ensure that applicants are not requiréd wait for the nextexamadministration for their initial

or retake attempt.Ofthe 111loccupations in Nevad#at require exams23%are offered &

least once a monthAcrosshe comparison states, more than haif the occupations stipulate
exams thatare offered at least once a montmcreased frequency of exam administration

could allow applicants to more swiftly complete licensing requirements.

Testingaccommodationsallow those with a disabilitio request reasonable arrangements to
demonstrate their knowledge and skills in a testing situat®ome examples of

accommodations arextending the amount of timan exam taker igiven to complete a testr

having someone else write down test answélssting accommodation informatiowas found

for 71%o0f the occupations in Nevaddat require examsFor the subset of 25 occupations,

testing accommodation informatiowas found fora similar majority othe occypations in

Nevada that require exan(81%). Acrosghe comparison states, the range of occupations for
which theAlRteam found testing accommodation informatiavas 78% (South Dakotajo 96%
(Colorado)The prevalence of aoommodations offered to applicants creates a more inclusive,

fair process in which all applicants may adequately demonstrate their knowledge and skills on a

9 Allvaluesin Exhibit4Bare rounded ugo the nearest integer
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licensing exam\When applicants are required to pass exatest accommodation information
should beprovidedby examproviders.

Exhibit4Cpresents findings foentry-related licensing feefor the full set 0f111 occupations in
Nevada as well as féihe subset of 25 occupatioria Nevada andhe five comparison states

Exhibit4C Seleced Entry-Related Licensing Feéar Nevada(Overall andthe SQubset of 25)
andthe FiveComparison3ates'®

_ _ Comparison States (Subs#t25 occupations)
Entry-Related Licensing Fees

NV CO MT SD \a) WY

$448 | $611 $586 $709 $630 $620 $579
($514) | ($508) ($571) ($611) ($567) ($548 ($553)
$1,022 | $1,031 $582 $663 $841 $716  $799
($678) | ($852) ($576) ($694) ($676) ($524) ($667)

i. Averageexam(s)cost($)(SD

ii. Averagenitial cost($) (SD

Averageexam(s) costeflects thetotal costthat applicantsincurto takeall requiredexamsfor

a licensed occupatioMhe average cost of exarasrosshe 111 ocupations in Nevadeas

found to be$448.This average cost of examashigher for the subset of 25 occupations
($611).Acrossthe comparison stateghe averageexamcost range from $579 (Wyoming) to
$709 (Montana). Exam fees create a barrier to entry into licensed occupations, especially for
applicants who must take multiple exams in order to apply for licensure.

Average initial ostrefers to thesum of theinitial licensing fee, exam costs (if applicable), and
any additional fees payable by the applicant (e.g., fingerprinting fees, background check fees,
application processing feeafross occupationgor occupations in Nevadéhe average initial

cost to obtain a licenseasfound to be$1,022(SD= $678) Forthe subset of 25 occupations in
Nevadathe average initial costvasslightly higher, a$1,031(SD= $852). In comparison, the

same occupations ithe comparisonstateswere found to require less of an initial financial
investment,with average initial costsanging from $582 (Colorado) to $841 (South Dakota).

During Roundtable 1, 50% tbfe participants reported having adjusted thdee structure
within the past yearwhile others reported their fee structure for initial feesdhaot changed in
over 10 yeargRege, Curnow, et al., 20RQarge feegan deter applicantsfrom pursuing a
career in a licensed professigsince itplaces afinancialburden onthem, adding toanyexisting
debtthey mayhave as a resutif education and trainingThis is a particular concern for
individuals who are economically disadvantdg&eethe discussioron GEconomically

10 Allvaluesin Exhibit4Care rounded ugo the nearest integer
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disadvantaged individuadsn the Populationsof Interestsection on page30.] Adjusiments to
licensingfee structuresould helpto reduce applicantinancial burden on applicants.

AMERICAN INSTITUTES FOR RESEARCH® 12
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Education andlraining Requirements

fKey Takeaways: \

§ onsider conducting a comparative analysi®cd @ | &duc@tédn and experience
requirements to those iather states to determinée existing differences in current
minimum education requirement¥hen evaluate these requirements with respect to

public séety.
1 Gonsider identifing additional opportunities where industry experience may replace
\ some or all of the education and training heaguirements. /

Data collectedor education and trainingequirementsinclude minimumeducation
requirements, training hour requirements, and industry experience requirements.

Exhibit5A presents finding$or the minimum education requirementsr the full set of111
occupations in Bvadaas well as fothe subset of 25 occupationsithin Nevada andhe five
comparison states

Exhibit5A. Minimum Education Requiremenfior Nevada(Overall and theSubset of 25)and
the FiveComparisonSates!?

Minimum Education Comparison States (Subset of 25 occupations)

Requirement

i. Somehigh schoalno
9 9 3% N/A N/A N/A N/A N/A N/A
degree(%)
ii. GEDhighschool (%) 6% 16% 36% 22% 4% 13% 4%
iii. Associate degree (% N/A N/A N/A N/A 4% N/A 9%
iv. B- OKSf 2 NR&| 27% 44% 18% 35% 42%  52%  39%
v. M aid SNI&o) R 8% 12% 9% 4% 4% 4% 4%
vi. Degreehigherthan
greenig 7% 8% 14%  13%  13%  13%  13%
master® (%)
vii. Nominimum (%) 32% 4% N/A N/A N/A N/A N/A
viii. No information
16% 16% 23% 26% 33% 17% 30%
located(%0)

Minimum educationrequirementrefersto the minimum level of educatiorequiredof all
applicants in order to obtain licensure for an occupatiohthe 111 occupations in Nevada,
32% did not have a minimum education requireméhthe mostcommonrequirementamong

11 Allvaluesin ExhibitcAare rounded ugo the nearest integer
12This percentage is comprised of the occupaticegulated by the Nevada State Contractors Board.
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all 111 occupations Nevada wagor a bachelor's degree (27%)hich wasrequiredby a

similar percentage df S @ Bubs@t®f 25 occupations (44%). Across the comparison states
Nevadahadthe most occupations requiring a master's degree (1290 thefewest requiring a
RSANBES KAIKSNI GKFY | YFadSNRa RSINBS 6y:20

During Roundtable,Xhe participantssharedthat an educational requirement is top barrier
for applicants obtaining a license for the occupations regulated by their bqReige, Curnow,
et al., 2020) Theyalsoshared thatwhile education requirementsan berigorous,they are a
necessary barrier to licensing.

The AIRteamfound instances in which certain occupations in Nevada require higher levels of
education thamarerequired for the same licensed occupatgin a comparison state. For
example, licensed architects in Nevada are required to have a minimum of a master's,degree
while in Vermonthere arecombinations of education and experience thainqualify

applicants for licensurdhe VermonBoard of Architecturetates thatan applicant caifl)

have aGED anaine years ofdiversified practical experience working undeetbupervision of

an experienced practicing architect who has been licensed for more than three peé2}
havegraduated from a schoobr collegeaccredited by the National Architectural Accrediting
Board anchavethree years of experienc& Similarlyin Coloradogxperience requirements

vary depending on the applica®@tdegree. Applicants with no degree are required to have the
most experience, which must be gained through Nhegional Council of Architectural

wS 3 A &GN G§NCGARRBInterd Davdoanient ®rogrant.

Similarly NursingFacility AdministratorgNFA) in Nevadaare required to have a minimum of a
bachelor's degreas well as to fulfisome training requirements. On the other hartide

gualifications for licensure i€@oloradonvolve a combination of education and experienagth

higher degrees paireditin lower experience requirement® In Montana,the licensing

requirements are based on a point systeamwhich(il KS | LILJX A OF y 1 Qa SRdzOI (A 2
should total a minimum of ,200 points and the applicant isquired to have a minimum of a

high schobdiploma orthe equivalent!®

Lastly, engineers in Nevada are required to have a minimum of a bachelor's daigregyvith
four years of industry experiencer Coloradoengineer licensure applicansse required to
have a minimum of a higbchool diploma or GEWhich is paired with a requirement for 12
years of industry experience

13 https://sos.vermont.gov/media/qyejymse/arc_rules.pdf

14 https://drive.google.com/file/d/1j438jILUXNOQmMKjaBkjhxd4LGtPbTP8/view
15 https://drive.google.com/file/d/0BK5DhxXxJZbUDVIVWVKkbIZVNEE/view
16 http://boards.bsd.dli.mt.ge/Portals/133/NHA%20APP%22820.pdf
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State of Occupational Licensing in Nevada

Gonsider conducting a comparative analysis of education and experience backgrounds required
by boards in other states to determitiee existing differences irucrent minimum education
requirementsThen evaluate these requirements with respect to public safety.

Alternate pathways to licensed occupaticsisch agpotential internshig, apprenticeshig or
industry experience requirementsay also benefit applicaatlf, for examplecertain typesof
experiencare coupled with a lower education requirement, it could allow potential licensees to
enter the workforce sooner. Thisuld alleviate the burden of education requirements upon
entry into a licensed occupatipthuslimiting the investment of time and money required of the
applicant upfront.

Exhibit5B presents sele@d findingson the education and training requirementsr the full set
of 111occupations irNevada as well as fthe subset of 25 occupationsithin Nevada andhe
five comparison states

Exhibit5B. Seleced Education and Training Requiremenitsr Nevada(Overall and theSubset
of 25)andthe FiveComparison State'$

Education & Training Comparison States (Subset of 25 occupations)
Requirements NV CcoO MT SD VT WY
i. Total education &training 1676 | 1483 865 2,747 2,083 153 1,056
(hours)(SD (1,662) | (1,632) (712) (1,141) (3,928) (2079 (1,167)
ii. Industryexperience(%) 55% 24% 36% 35% 25% 74% 26%
iii. Averageindustryexperience 47 48 110 48 51
NL NL
(months)(SD) (6) o 4 )

Total educationand training hoursisthe sumof the required education hoursboard-provided
training hours andsupervised training hour§ hisnumberis indicative othe time investment

in trainingrequired of applicantgrior to applying for licensuréhe aveage totaleducation
andtraining hoursrequirement foundacrosshe 111 occupations; Nevada is 576 hours(SD
=1,662). This average is slightiywer forthe subset of 25 occupations in Nevada (1,483 hours).
Acrosghe comparisonstates the average total education and training houegjuiredrange

from 153 hours (Vermont) to 2,7hours (Montana) For the subset of 25 occupatiornke
requirementin Nevadas lower thanin two comparison states (Montana ar&buth Dakota)

and higher thann three (Colorado, Vermont, and Wyoming)

Industry experience requiremets refer to the minimum amount of work experiencthat an
applicant must havevithin the applicable industrprior to applying forlicensure Industry
experiencegivesindividualsthe opportunityto enter the workforce and gain firdtand

17 All valuesin ExhibitsBare rounded ugo the nearest integer
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experience while earningwage Industry experience requirements were found 5% of

occupationdn Nevada with an averagéndustry experience requirememf three years andlL1

months (4 months) Acrossghe comparison statesiNevadahas thelowestnumber of

occupations that require industry experien(24%), with an average douré S NAEQ SELISNA S
required

For the subset of 25 occupationghile the education and training hour requiremengse

higher in Nevada tham mostof the comparison states, the industry experience requirements
are lower thanin the comparison states. As sudlievada may consideeviewing
education/training and industry expencelicensingrequirements to identify occupations
where some industry experience may replace education/training hours.

AMERICAN INSTITUTES FOR RESEARCH® 16
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RenewalRequirements

Key Takeaway:
1 onsider performing a renewal fee comparison analysis across states and potentially
reconsidethe fee struture of occupational licensing in Nevada

Data collectedor renewal licensing requiremeniscludecosts relatedo license renewal and
continuing educatiomequirements Exhibit6 presents sele@d findingson the renewal
requirements forthe full set ofl11occupations in Bvadaas well as fothe subset of 25
occupationsvithin Nevada andhe five comparison states

Exhibit6. Seleced RenewalRequirementsfor Nevada(Overall and theSubset of 25)andthe
Five @mparisonSates'®

Comparison States (Subset of 25 occupatio

Renewal Requirements
\\Y CO MT SD VT WYy

i. Totalrenewal ostper year ($) (SD $401 $182 $30 $102 $58 $75  $119
($329) | ($183) ($0) ($99) ($49) ($25) ($121)
ii. Continuingeducation(%) 57% 84% 64% 87 79% 96% 87%

Totalrenewal costper yearisthe sumof the renewal fee an@nyadditional feege.g.,late

renewal fees, continuous fingerprinting fodkat applicants may be required to pay per year
acrossoccupations Thissumdoes not include continuing education costie aerage total
renewal cost per year for licensees in the 111 occupations in Nevada is$291$329) For

the subset of 25 occupation)e averagecost of renewal per year onsideablylower ($182),
although it remainshigher than in any athe five comparison stateswhere itranges from $30
(Colorado) to $119 (Wyoming). Large fees place a burden on licensees who want to continue
practicing, adding to their financial debt and deiag them from pursuing a career in a

licensed professioms such, a renewal fee comparison analysis across statgde helpfufor
potentially reconsideng fee structure.

Continuingeducationis required to renew licensgor somelicensedoccupations Typically
thisrequirementneedsto be completed by the licensee prior &pplying for aenewaland can
place a burden othef A O S yhdeStrBeqtim time and moneyOf the 111 occupation&7%
stated thatlicenseesvere requiredto complete a continuing education requiremefbr the
subset of 25 occupation®4%of the ocaipations inNevadawere found tohave acontinuing
educationrequirement.Acrosshe comparison state54% to 96%f occupationdrada

18 Allvaluesin Exhibit6 are rounded ugo the nearest integer
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continuingeducation requirementandthe continuing education requirements in Nevada are in
the same range as those in the comparison states.

AMERICAN INSTITUTES FOR RESEARCH® 18
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Reciprocity andndorsementRequirements

/Key Takeaways: \

1 Nevada may benefit from identifying opportunitieseiogage in reciprocity agreements
with states that have similasccupationalgualifications.
1 Nevada was found to offer licensure by endorsement provision more often than the
comparison states.
1 If Nevada participatdin more compacts, it could heipcrease worker mobility and
\ combat the demand of licensed workers /

OLrequirements often vary across stateghich can creatéarriers to worker mobilityTo
circumventthis issue OLboardspatrticipate in reciprocity agreementsffer endorsement
provisions, antbr participate incompacts

Due toalack of shared vocabulary acrd@&boards, theAlRteamrelied ondefinitionsand
provisionsfor reciprocity and endorsemerfoutlined inNevada Revised Statuté22) to ensure
consistency in the information being collect&hen collecting information from licensing
board websits and statutes, theAlRteam assessed information against predetemed
definitions. Thesedefinitionsare:

x Reciprocityisa formal or informal agreemeni whichan OLboard recognizes
licensees of another state(s), if the board of that state (or states) extends reciprocal
recognition of licensees from Nevada.

x Endorsemenis defined as a provisidn whichthe board determines whether an out
of-state license qualification is equivalentite own state requirement®n a casey-
case basis

In addition to reciprocityagreementsand endorsemenprovisions there areinterstate OL
compacts whichtypically adopt one of two modelsnutual recognition or expedited licensure.
Most compacts employ a mutual recognition model. Under this approach, licensees receive a
multistate license if their state of residence is a contpaember. The Interstate Medical
Licensure Compact (IMLC) is the ddlycompact that uses an expedited licensure method
through which applicants request individual licenses from each state in which they intend to
practice(The Council of State Governmer2920) However, the compaadds efficiency to

the application process efficient through data centralization and harmonized application
requirements

AMERICAN INSTITUTES FOR RESEARCH® 19
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Exhibit7 presents sele&d findingson the reciprocity, endorsementand compacprovisions
for the full set ofl111occupations iMNevadaas well as fothe subset of 25 occupationsithin
Nevada andhe five comparison states

Exhibit7. Seleced Reciprocity Endorsement and CompacProvisionsfor Nevada(Overall
and the Qubset of 25)and the FiveComparisonSates!®

Reciprocity & Endorsement Comparison States (Subset of @&Eupations)
Provisions NV CO MT  SD VI WY
i. Reciprocity Agreemeri{fs) 1% NL 23% 17% 13% 9% 4%
ii. Endorsement Provisioffo) 89% 96% 91% 52% 79% 91%  96%
iii. Compactparticipation(count) 20f7 20f4 4of4 3of4 3of4 1of4 3ofd

Reciprocity agreemergwere found foronly one occupatiorfl%)in NevadaAcross tle
comparison stateand Nevadafor the subset of 25 occupationslevadavasthe onlystate for
which theAlRteam was unable to identifgnyreciprocityagreementsAdditionally, very few
OLboardsin Nevadastatedtheir lack ofparticipation in reciprocity agreements their
websites. In contrast, OL boards in themparison stategeommunicated their participation in
reciprocity agreemerstthroughtheir websites ad statutes.There may be aeed to prioritize
andidentify opportunities toengage irreciprocityagreements withother states that have
similar qualifications. Thiwould encouragenobility intoNevadafor licensed professionadsd
would be particularly impactful fanilitary spousesand occupations that face shortages in
Nevada.nthoseinstancesvherea licensing boaréxcludes itself from participation in
reciprocity agreements, it would benefit potential applicants to have clear information about
thison the boardP@ebsite(e.g., agzhe Board of Psychological Examine®tate Bar of Nevada
and Chiropractic Physicians Board of Nevddaon their websités

Endorsemeniprovisionswere identifiedfor 89% of the 111 occupations in Nevadaross the
comparison states, for the subset of 25 occupations, Nevadamasfthe highest
percentages of occupations thaoffered licensure by endorsement

Compact participationWhile fveninterstate OLcompactd® servel0 of the 111 occupatiort3
in Nevada the stateonly participates inftwo compacts the Psychology Interjurisdictional

19 Allvaluesin Exhibit7 are rounded ugo the nearest integer

20 List of interstate ompacts: Recognition of EMS Personnel Licensure Interstate Compact (REPLICA), Psychology
Interjurisdictional Compact (PSYPACT), Interstate Medical Licensure Compact (IMLC), Enhanced Nurse Licensure Compact
(eNLC), Advanced Practice Registered Nurse (AB&MN)act, Physical Therapy (PT) Compact, and Audiology & Speech
Language Pathology Interstate Compact (AS)P

21List of 10 occupations in Nevada served by comp&stergency Medical TechniciREPLICA); Psychologist (PSYPACT);
Allopathic Physician ardsteopathic Physician (IMLC); Licensed Practical Nurse and Registered Nurse (eNLC); Advanced
Practice Registered Nurse (APRN Compact); Physical Therapist (PT Compact); aricaBpgaagk Pathologists and Audiologist
(ASLRC).
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Compact PSYPAQandInterstate Medical Licensure Compab¥Q. Whileprevious attempts
have been made to joithe Enhanced Nurse Licensure Compact (eldh@)hePhysical
Therapy PT) Compacttheseattemptshave had limited succe¢Regeet al.,2019 Mitchel-
Slentz et al., 2020)

For the subset of 25 occupationsuf compacts servsixof the 25 occupation$’ all of which

are related to thehealthcareindustry.As shown in Exhibit 7, Nevada only participates in two of
these four compactdf Nevadaparticipated in more compacts it could helpncrease worker
mobility and combat the demand of licensed workers

As mentioneckarlier, the AIRteam identified a lack of shared vocabulary regarding reciprocity
and endorsement acro8Lboards.Itis theAIRG S Y Q& S E LbSaxdsoftefi @rred K I
to licensure byendorsement as reciprocity hereis a reed fora shared vocabularto ensure
licensing boards, applicants, and policymakers are referring to the same cancept

22The list of occupationsithe subset of 25 occupations served by interstate compéaatsergency Medical Technician

(REPLICA); Allopathic Physician and Osteopathic Physician (IMLC); Licensed Practical Nurse and Registered Nurse (eNLC); and

Physical Therapist (PT Compact).
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Data Reported bylLicensingBoards

Key Takeaway:
1 In the interest of consumer safety and awaren&tsyada could considenakingboard
disciplinary action informatiopublicly available, such as OL board websites

Datawere collectedon the availability ofdemographic informationljcensee names and
addresses, and difplinary action infomation. Information on thenumber ofactive licensees
was found for 58 of the 111 occupations in Nevada. Licensee demographic information was
only found for one occupation.

Exhibit8 presents sele&d findingson the data reported by licensing boardisr the full set of
111 occupations ilNevadaas well as fothe subset of 25 occupationsithin Nevada andhe
five comparison states

Exhibit8. Seleced Andingson the Data Reported by LicensingBoardsfor Nevada(Overall and
the Qubset of 25)and the FiveComparisonSates?®

Comparison States (Subset of 25 occupations

DataReported by Licensing Boards

NV CO MT SD VT WY
i. Licensee name&) 7% | 64% 100% NL NL 91%  83%
ii. Licenseeaddresseg%) 10% 16% 96% N/A  N/A 91% 39%
iii. Disciplinary actioimformation (%) 28% | 52% 96% NL 29% 91% 78%

Licensee namewere located for mst (77%)of the 111 occupations iNevadaAcrosghe

comparison statedpr the subset of 25 occupationall occupationsn Coloradoreported

licensee namesThis is a functionf/ 2 f 2 N} R2 Qa OSy (i NI f /mdstSidenséde a G SY =
occupationsare centralized undethe DORAand an easyto-navigate system wherthe website

visitor can pull up licensee names by occupation.

Licensee mailing addressegere found forl0%of the 111 occupations NevadaNevada has
amuchlower percentage of occupations reporting licensee addressesdbdhree of the
comparison statesTheAlRteam was unable tadentify information aboutthe data reported by
licensing boards foany of the subsedf occupationan Montanaand $uth Dakota

23 Allvaluesin Exhibit8 are rounded ugo the nearest integer
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Disciplinaryactioninformation was garnered fror®Lwebsites. This informatiorwasfound for
28%o0f the 111 occupations Nevada The etent of infarmation available varied across
boards while mostpublishedlicensee namesewer included detailaboutthe disciplinary
actionorthef A O S grap®g@tihe time In the interest of consumer safeand awareness
Nevadacouldconsidemaking boarddisciplinary action informatiopubliclyavailable such as
on OL board websites
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Information Accessibility

Key Takeaway:
1 Presenting information in a more uskrendly format could benefit licensee applicants

For each occupation for whiatatawas collected, the team assessed the clagtnciseness,
and navigabity of theinformation foundon OL requirementsThe ratingswere scored on a
4-point scalewith 1indicating that licensing information wasgue(clarity) convoluted and
verbose ¢onciseness or difficult to locate and navigate (navigabiligmd 4indicating that
most of theinformation presentedvasclear and comprehensive (clarifguccinct and direct
(conciseness)reasy to locate and nayate (navigability)

Information accessibility isalculated ashe sumof the clarity, conciseness, and navigability
ratings As such, this score can range fr8to 12. A score of3 indicates thathe licensing

related information was not clearkaid out, not conciseand not easily navigable. A score of 12
indicates thathe information was very clearly laid out, concis@ed easily navigable.

Exhibit9 providesthe average information accessibilggoresof the data reported by licensing
boardsfor the full set 0f111 occupations ilNevada as well as ftine subset of 25 occupations
within Nevada andhe five comparison states

Exhibit9. Information Accessibilityfor Nevada(Overall and theQubset of 25)andthe Five
ComparisonSates®*

NVOL Comparison StatgSubset of 25 occupations

Database = NV CO MT SD VT WY
79 80 75 103 7.8 104 80
(1.7) (1.9) (0.9 (1.2) (29) (1.0) (0.9)

Information Accessibility Sco(8D

The nformation accessibility scosdéor the 111 occupations iNevadais 79. For the subset of
25 occupationsiNevad® @verage scorés 8.0. Amongthe comparison states,éfrmontranked
the highest forinformation accessibilitywith an average 010.4, followed by Montanawith an
average ofl0.3.

In terms of information claritytiwasthe AIRG S Y Q& S E LIS NBepihe fil& I § Y 2 & (i
occupationgn Nevadawere scored as 1 or 2, indicating treime or most of théicensing
information waspresentedin a vague and/oconfusingmanner.In many instances, the data

24 Allvaluesin Exhibit9 are rounded ugo the nearest integer

AMERICAN INSTITUTES FOR RESEARCH® 24



State of Occupational Licensing in Nevada

collection team was unable to find OL requirement information on the OL board website and
collected this information from states. Information presented in the statutes was not
presented in aiserfriendly manner andvassometime difficult for a laypersoto understand

On occasion, licensing requirement information described on the website or application form
conflictedwith the information in the statutesresulting in doubt about which informatiowas
accurate.

On the other hand, most occupatioits Nevadascoreda 3 or 4for concisenes$/7.4%)
indicating that some or most of theensing informatiorwas presented in auccinct and direct
manner. For navigability49.5% of the occupatiornia Nevadascored a 3 or 4, indicatirthat
some or most of the licensing information presented was easy to locate and navigate.

Most licensing information was identified througje licensing board websiter statutes.
However,in several instancesnformationwas notfound on the website oiin the statutes.
Presenting information in a more uskiendly format could benefit licensee applicar@me
example of this was found i@olorado. The hompage of each state licensing boargbsitein
Colorado haslearly labeled sections, and application checkbsesprovided under the
oApplicationg section. This allows the user to find information that is clearly presented in a
straightforward manner.
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Populationsof Interest
In this sectionwe presentseleced findings and discuss their implicatiofts specific
populations

fKey Takeaways: \

1 Blanket bans for justicénvolved individualsould be reconsidereahd OL boardsnight
consider includinghnformation about predetermination processes on tiveabsites.

1 Identifyingprovisions for immigranpopulations and education and/experience
equivalenciesould help to improvevorkforce shortage in certain industries

1 Licensing boardsouldconsiderffering waivers and/or discounts for applicants who a

k economically disadvantaged j

JusticeinvolvedIndividuals

Exhibit10A presents selded findingson the data elements relevant to justiegvolved
individualsfor the full set 0f111 occupations in Nevade well as fothe subset of 25
occupationsvithin Nevada andhe five comparison states

Exhibit10A. DataElements Related to Justidavolved Individualsfor Nevada(Overall and
the Subsebdf 25) and the FiveComparisonSates?®

Justicelnvolved Individuals NV OL
Provisions 111
i. Blanket ban for felonie&hb) 5% 16% 0% 0% NL NL 4%
ii. PredeterminationProcesg%) 12% 20% 0% NL 8% 13% 0%
iii. Referenceg%) 25% 32% 32% 26% 46% 48% 52%

Blanket bansautomatically disqualifapplicants withfelony convictionsAs suchboards that

implement blanket bans have no discretion to grant a license if an individual has a disqualifying
convictionWhilel y I dzi2YlF GAO oLy F3AFAyad Fyez2yS gAIOK |
an occupational license may seem reasonahllewing boards to look more closely at the

specifics of a crime and determine if an applicant poses a risk to public safety in a particular
occupation couldllow a greater number of people to enter an occupation while still protecting
publicsafety(Rodiguez & Avery, 2016fFor exampleif I LISNEA 2 Y Q& iGcNdeydny | £ NB (
G & al omyimply a pkofensity for violengeut without knowing the circumstances of the

offenser such as agand/or context an automaticbanhas the potential taunfairly exclude

25 Allvaluesin ExhibitlOAare rounded ugo the nearest integer
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strong applicantsAdditionally unreliable background checkanalso present challenges in
applying blanket bans in licensing decisi¢¥is & Dietrich, 2012)

As shown in exhibil0A 5% of the 111 occupations ireMadahaveblanket bans fofelonies
For the subset 025 occupations16% of the occupations Nevadahaveblanket bans for
felonies The only comparison state thhasblanket bans for felonies Wyoming at 4% of
occupationsThe AlRteam found thatnone of the occupations iGoloradoor Montana
implement blanket bans for feloniekformation on blanket banwas not foundfor South
Dakotaor Vermont Nevadacouldconsideralternatives toblanket bans fojusticeinvolved
individuals.

Predeterminationprocessallows an applicant with a criminal histotyp geta determination on
eligibility prior to the completion of any education and/or training requiremeritkis process
helps to ensure that people with criminal recora® able todewote their time and resource®
pursuing occupations that will lead to gainful employment (Umez & Pirius, 20&8ada
AssemblBill 319(2019)allowsapplicantsto petition a professional or OL board for a
determination of whethettheir criminal historywill disqualifythem from obtaining a license. It
also requires the board to implement a process for such a petition and establish requirements
for that process. The AIR team was able to find information about a predetermination process
for only 12%o0f the 111 occupations in NevadBorthe subset of 25 occupations, 20% of the
occupations in Nevadacludeprovisionsthat allow applicantsto pursue a predetermination
processOL boardsnight consider including information about predetermination processes on
their websites to help inform applicants, since they may notthiedbill itself

Apart from NevadaSouth Dakotd8%)and Vermont (13%are the only comparison states for
which theAlRteam could find predetermination process informaticand in both casethe
percentage obccupations offering a predetermination procasgowerthan in Nevada

Referencesare often requiredfor the purpose of providinthe names and contact details of
individualswith whom applicans have previously worked and who can sharf®rmationabout
their qualities and/or experiencgSeethe section ondEntry Requirementsin the Nevadaand
Comparison States sectionae 7)]. While this may seem a common request for individuals
seeking employment, thas the potential tacreate a barriefor justiceinvolved individuals and
immigrants/foreigntrained professionalsThese populations may not haaenetworkfrom

whom they carselectreferencesAs discussed in the section dantry Requirements(page?),
interviewswith OLboard members revealed that some boards use references to determine an
applicant's good moral charactdgiven the prevalence of GMC requirements among
ocaupations in Nevadaeconsiderindhe needand usefulness of reference requirements and
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offering alternate requirements for those who may have limiteterence optionsould
increase access to licensed occupations

ForeignTrainedProfessionals andimmigrant Population

AlRcollected information relevant to foreigtrained professionals and immigran&xhibit10B
presents sele@d findingsfor data elements relevanwtforeigntrained professionals and
immigrantsfor the full set 0of111 occupations in Nevade well as fothe subset of 25
occupationsvithin Nevada andhe five comparison states

Exhibit10B. Data ElementdRelevantto ForeigrTrained Professionalsand Immigrant
Population for Nevada(Overall andthe Subsebf 25) and the FiveComparisonSates?®

ForeignTraired Professionals and NV OL Comparison States (Subset of 25 occupatic
Immigrant Population Provisions 111 NV CO WMT SD VT WY

i. Exams offered in more than one

b ! 3% | 2% 0% 4% 8% 0% 8%
languagg%o)

ii. Allowance of Interpretergo) 3% 0% 0% 0% 0% 0% 0%

Provisions such axffering licensing exams in languages other than English and the allowance
of interpretersfor examsare particularly important for noienglish speakers and/or foreign
trained professionalsHowever,in Nevadapnly 3% ofthe exams required foall 111
occupationsare offered in more than one languagé&-:or the subset of 25 occupatioraly 26

of the exansrequiredin Nevadaare offeredin more than one languag&ome of the

comparison states offer laigher percentage of exams in more than one language (up to 8% in
South Dakota and Wyoming), but these numbers are still relativelySawilarly for the 111
occupationdn Nevadainterpreters are allowed foonly 3% of exam$-or the subset 025
occupations,no informationwas foundabout the allowance of an interpretexcross the
comparison statesr Nevada

During the interviews witlboards some interviewees shared that the licensing process for
foreigntrained professionals is similar tbe licensing procedsy endorsementWith the
exception of theNevada State Board of Medical Examireand Nevada State Board of Nursijng
the AIRteam was unable tdocatedetailedinformationregarding the licensing process for
foreigntrained professionalsn the OL websitesr in statutes.In most cases, information for
foreigntrained professionals was not clearly presentBohvisions for immigranpopulations
andeducation and/experience equivalencesaildbe consideredespecially in industries where
there areworkforceshortageswhich, in turn, could help minimize risks to public health and
safety.

26 Allvaluesin ExhibitlOBare rounded ugo the nearest ingger.
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Military -Related Populations

AlRcollectedinformation relevant tomilitary-related populationgi.e., active military members,
veterans, and military spousp&xhibitl0Cpresents sele@d findingsfor the full set of111
occupations in Nevadas well as fothe subset of 25 occupationsithin Nevada andhe five
comparison states

Exhibit10C Data Elements Relatetb Military-Related Populationsfor Nevada(Overall and
the Subsebf 25) and the FiveComparisonSates?’

Military-Related Population Provisions NV OL Comparison Stas(Subset of 25 occupations

111 NV CO MT SD VT WY

i. Expedited process for military spouses | 45% | 32% 100% NL 29% NL NL
ii. Initial feewaivers 20% | 32% NL NL 25% NL NL
a. Activeduty military members 100% | 100% N/A  N/A 100% N/A N/A

b. Veterans 23% | 50% N/A N/A NL N/A NA

c. Military Spouses 23% | 50% N/A  N/A 33% N/A N/A

iii. Initial fee discount 17% | 44% NL NL NL  13% NL
a. Activeduty militarymembers 95% | 91% N/A N/A NA 100% N/A
b. Veterans 74% | 64% N/A N/A NA NL  N/A
c. Military Spouses 100% | 100% N/A  N/A  N/A NL  N/A
iv. Licensure by endorsement 89% | 96% 91% 52% 79% 91% 96%
a. Activeduty military members 26% | 33% 10% NL 21% NL NL

b. Veterans 26% | 33% 10% NL NL NL NL

c. Military Spouses 29% | 46% NL NL 21% NL NL

d. Surviving spouse of a veteran 23% | 29% NL NL NL NL NL

Expedited application proces®r military spouse licensed occupations importantsince
military families tend to move evetyo to three years, often to differenstates. Of the 111
occupations in Nevadd5%stated that they offer expedited processes for military spouges.
the subset of 25 occupation82% of the occupations iNevadastatedthey offerexpedited
processes for military spousdsor Colorado, atif the subset occupations offer expediated
application processess a result of being a part of a centralized syst€ms information was
not found for Montana, Vermonr Wyoming.Additionalexpedited licensingrocesses$or
military spousesould be beneficial in Nevada

Initial fee waivers and discouns were found for military-related populationsOf the 111
occupatons in Nevada2(0% offeed initial feewaivers all of which applied tactive-duty
military applicants Twentythree percentof the occupation®fferedinitial feewaiversthat
applied tomilitary spouses and veteran

27 Allvaluesin Exhibitl0Care rounded ugo the nearest integer
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Seventeerpercentof the 111occupations offeed initial feediscounts all of whichapplied to
military spousesNinety-five percentof theseoccupationfferedinitial fee discounts for
active-duty military and74% for veteransThe AIR team was unable to find informatiabout
initial fee waivers and discounts for military populations in nafshe comparisonstates.

Licensure by endorsemenfs previouslyliscussed undedReciprocity and Endorsemeiin

the Nevada and Comparison Stasection(pagel9), endorsement provisionsere identified

for 89% of the 111 occupations in Nevada. Across the comparison states, for the subset of 25
occupations, Nevada has one of the highest percentage of occupations that offer licensure by
endorsement Of the111 occupatonsin Nevadahat offer endorsement provision®26% cater

to activeduty military members and veteran29% to military spouseand 23% to surviving
spouses of veteran#é\cross the comparisastates for the subset of 25 occupationsiost of

the instances of endorsement provisions for militarglated populations were found in Nevada
with this information not being found famostcomparison states

Economicallydisadvantaged individuals

TheAlRteam foundthat none of thelll occupations iflNevadahad provisionghat catered to
economicallydisadvantaged populationhis aligns with thé&IRG S Y Q& darikgiieA y 3 &
Roundtablel event During theevent,the board memberdlid not have input orwhethertheir

0 2 I NR Quacturé @dle allawhidces for economicaligadvantagedndividuals(Rege et al.,
2020) With the exception of examelated waiverdor economicallydisadvantagedpplicants
for teaching occupations Colorado, théAlRteam didnot find evidence oprovisions for this
population in the comparison states eithétowever, other statehavemade progressn this
front. By way okexample to help with lowering unemploymerior economically disadvantaged
individuals Wisconsin Act 312017)set a reducedee for individualsvith household incomes
below 180% of the poverty lingn light of the financial burden that licensing fees place on
applicants,and to ircrease the rate of employmemwaivers and/or discounts for applicants
who areeconomicallydisadvantagedtouldbe considered
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Industry-LevelRndings

In this sectionwe present industrylevel findings for the 111 occupations in Nevadée also
present findings by industry axss the comparison stasdor the subset of 25 occupatiorend
the discussion is limited to the Health Caned Social Assistan¢c&ducational Serviceand
Professional, Scientifiand Technical Servicesdustries??

Nevada Overall

Key Takeaways: \

1 Within the Educational Services industry, no occupations state a good moral charau
requirement. However, they do state a blanket ban for felonies.

1 Across the industries, the occupations in Manufacturing require the highest costs
associated with obtaimig and retaimng a license.

N J

Thellloccupationsn Nevada represent a total 40 industries In this sectionwe report
seleced findings for industrieshat are d particular interest to OWINNHealth Care and Social
AssistanceConstruction Professional, Scientific, and Technical Ser#idesational Services
andManufacturing Exhibit11A presents sele@d findingsfor the 111 occupations in Nevada
across the five industries of interestfter which we discuss these findings.

28 Within the subset of 25 occupationdidre is only one occupatidhat representsghe Construction industry. Since
information on this occupation may not be representative of théirenndustry in the comparison states, we will not discuss
those findings. Additionally, the findings file Manufacturingndustry will not be discussegtrosshe comparison states,
since none of the occupations in the subset of 25 reprefigsitindudry.
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Exhibit 11A Comparisorof Data Elements Across Industries of InteréstNevad&®

Professional,

Licensing Requirement/Provision ACENT Qare SIS Construction Scientific, & Educa_tlonal Manufacturing
Assistance . : Services
TechnicaBervices

1. Entry Requirements

i. Good moral character (%) 78% 97% 92% 0% 100%
ii. Examrequirement (%) 73% 100% 96% 100% 100%
$810 $144 $595 $509 $143
iii. Average exam(s) cost (B0 ($867) ($48) ($228 ($62) ($55)
. _— $968 $1,244 $1,019 $694 $1,279
iv. Average initial co$t ($) GD (31,048 ($214) ($369 ($62) (355
v. Appeal proces§no) 47% 97% 4% 100% 100%
2. Education & TrainindRequirements

. - 2,130 2,540 22

i. Average training houfs(hours) 6D (1,518) NL (2,087 (17) NL
ii. Industry_ experience (months, number of 241 47.25, 32 45.6. 20 N/A 48, 4

occupations)

3. Renewal Requirements

. $177 $292 $91 $30 $300
i. Average renewal cost per y&a($) (SD ($103) ($44) ($83 ($0) ($0)
. $228 $777 $208 $30 $800
ii. Total renewal cost per ye&E($) SD ($174) ($133 ($221) ($0) ($0)
4. Justicelnvolved Individuals

i. Blanket bans for felonies (%) 0% 0% 0% 100% 0%
ii. Predetermination process (%) 33% 3% NL NL NL
5. Reciprocity & Endorsement

i. Endorsement provisions (%) 89% 97% 84% 100% 100%

29 Allvaluesin Exhibitl1Aare rounded ugo the nearest integer

30 Average initiatostis the sum of the initial application fee, exam fees, and additional entry fees across the 111 occupations in the Newhalaa®é. D

31 Average training hours ithe sum of educational training, boapdovided training, and supervised training hours across the 111 occupations in the Nevada OL Database.
32 Average renewal cost per year is the renewal fee that applicants may be required to pay per year across occupations.

33 Total renewal cost per year is the sum of the renewal fee and any additional fees (e.qg., late renewal fees, continupustiimyéges) that applicants may be required to
pay per year across occupations.
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Entry Requiremerts. With the exception othe Educational Services industry, most occupations
across industries in Nevada stipulate a good moral character requirement. Most, if not all,
occupations across industries require applicants to pass at least one licensing exam. The AIR
team was able tdind appealrelated information for occupations across most industries
allowing applicants to most occupations to appeal the rejection of an initial or renewal
licensure applicationin terms of costs related to entry requirements, average initial castge
from $694 to $1279, with the highest average initial costs for occupations in Manufacturing
($1,279) and Construction ($244). Contrary to the average initial costgerage exam costs
which range from $143 to $810are the highest for Healt@are and Social Assistance ($810),
Professional, Scientific, & Technical Services ($595), and Edat&tnices ($509).

Education & Training Hourg\eragetraining hourswere found to be the highest for
occupations in the Professional, Scientific, &hArgcal Services indust(g,540hours), followed
by theHealth Care and Social Assistance indust3&hours). While no information about
averagetraining hourswas locaéed for Manufacturingoccupationsjndustry experience
requirements were found to &the highest for this industry (48 month#&llowed by
Construction(47.25 monthspand Professional, Scientific, & Technical Services (45.5 g)onth

Renewal RequirementsThere is much variability ienewalrelated costsacross industries in
NevadaThe average renewabstper year andotal renewal cost are the highest for
occupations in the Manufacturing300 and $80Qrespectivelyand Construction ($292 and
$777, respectivelyjndustries As such, across industrigsccupations in Manufacturingave
the highest costs associated with retaiga license.

The average renewal cost per year and total renesasks are considerably lower for
occupations in the Health Care and Social Assistance ($177 and&2&ctively) and
Professional, Scientific, & Technical Serv{g84 and $208respectivelyjndustries These costs
were lowest for occupations in the Educational Services indpsti$30 each.

Justicelnvolved Individuals With the exception of the Edcational Services industry,

occupations across industries in Nevada do not stipulate blanket bafsldoies.Additionally,

the AIR team was unable to find information about a predetermination process for occupations
in most industrieslt was found foronly a third of the occupations in the Health Care and Social
Assistance industrgnd 3% of the occupations in Construction

Endorsement Provision®ll of the occupations irthe Educational Services and Construction
industriesoffer licensure by endorseent. Information about licensure by endorsement was
not found fora small number obccupations in thether industries
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Health Care & Social Assistance

/Key Takeaways: \

1 Across the comparison states and Nevada, the costs associated with obtaining/reta
a license in thélealth Care and Social Assistance occupations are highest in Nevad

1 The average training hour requirements for occupations in the Health Care and Soc
Assistance industry in Nevada are lower than in three comparison states.

1 Only in Nevada and Wyoming @lloccupdionsin this industryoffer licensure by

k endorsement. /

Within the subset of 25 occupationk3 occupationgepresent the Health Care and Social
Assistance industiyn NevadaExhibit11B presents sele@d findingsfor this industry across
Nevada and theomparison states.

Exhibit11B. Comparisorof Data Elements Acroddevadaand the Five Comparison Statesrf
Health Careand Social Assistancé

Licensing Requirement/Provision

1. Entry Requirements

i. Goodmoral character (%) 7% 0% 42% 75% 8% NL

ii. Examrequirement(%) 77% 73%  67% 67% 67% 67%

. $1,130 $574 $823 $1,122 $731  $930
5 J ]

iii. Average initiatos® ($) SD ($1155 ($716) (3823 (3849 ($702 ($897)

iv. Appeal procesg) 69% 100% 42% 100%  75% 92%

2. Education & TrainindRequirements

. - 1,352 548 3,000 500 1944 1,750

i. Average training hou?&(hours) 8D (1506 (639 0 0 (1493 (1768

3. Renewal Requirements

i. Average renewatostper yeaf’ ($) $159 NL $142  $247  $294 3167
(SD ($1006 ($99 (%212 (%2195 ($14)

N $220 $152  $102 $78 $147

ii. Total renewal cost per ye®&($) GD ($142 NL G11) (355 ($33  ($101)

4. Justicelnvolved Individuals

i. Blanket bans for felonies (%) 0% 0% 0% NL 0% 8%

ii. Predeterminatiornprocess (%) 39% 0% NL 8% 8% 0%

34 Allvaluesin Exhibitl1Bare rounded ugo the nearest integer

35 Average initiatostis the sum of the initial application fee, exam fees, and additional entry fees across toedudations in
the Nevada OL Database.

36 Average training hours is the sum of educational training, bgaovided training, and supervised training hours across the
111 occupations in the Nevada OL Database.

37 Average renewal cost per year is the renefea that applicants may be required to pay per year across occupations.

38 Total renewal cost per year is the sum of the renewal fee and any additional fees (e.g., late renewal fees, continuous
fingerprinting fees) that applicants may be required to pay year across occupations.
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Licensing Requirement/Provision

5. Reciprocity and Endorsement
i. Endorsemenprovisions(%) 100% 82% 42% 75% 92% 100%

Entry RequirementsAcrosshe comparison states, most occupationsHealth Careand Social
Assistanceequire applicantsto take at least one entry exam

Good moral characterequirementsare stipulated for mosiobccupationsn this industry in

Nevada and South Dakotia. contrast very few occupations in Vermont and no occupations in
Colorado stipulate this requirementheaverage initiatost which rangsfrom $574 to $1130,

is highest in Bvada($1,130), followed by South Dakota (#22).As such, erossthe

comparison stateand Nevadathe costs associated with obtaining a license in the Health Care
and Social Assistance occupatiansthe highest in Nevadalot all occupationsicross the
comparison statestipulateprovisions for appeal process&4/ith the exception ofColorado

and South Dakotaat least some occupatiorecross the statedo not haveappeal process
provisions.

Education & Training HourS.heaveragenumber oftraining hoursfor occupations in the
Health Carend Social Assistandadustryrangesfrom 500 to 3000 hourswith Nevada
averaging B52 hours which idower than inthree comparison states

Renewal RequirementRanging fron$78 to $22Q the total renewal cost per year léghest in
Nevadaand issimilar tothe average initial cosAs such, erossthe comparison stateand

Nevada the costs associated with retaining a license in the Health Care and Social Assistance
occupationsare highest in Nevada.

The average renewabstper year ranges from $142 to $2@cross all comparison stategth
anaverage renewal fee per yeaf $159in Nevada

Justicelnvolved Individuals Acrosghe comparison stateand NevadaNevada has the highest
percentageof occupations that offer a predetermination procg88%).

Endorsement Provision®All occupations within this industiy Nevada and Wyomingffer
licensure by endorsement.
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Professional, Scientifignd Technical Services

/Key Takeaways: \

1 Across the comparison states and Nevada, good moral character requirements we
only found for occupations in Nevada for fPefessional, Scientific, and Technical
Servicesndustry.

1 The costs associated with obtaining and retaining a license iRrbfessional, Scientific
and Technical Servicescupations are highest in Nevada.

{1 Education and training requirements Nevada are comparable the requirements

\ acrosshe comparison states where this information was found. /

Within the subsebf 25 occupationghere aresixoccupations in Nevada thagpresent the
Professional, Scientific, and Technical Services indsthyibitl1C presents seleed findings
for this industry acrosblevada andhe fivecomparison states.

Exhibit11C Comparison obData Hements AcrossNevada and théHve ComparisonSates for
Professional, Scientific, and Technical Servi€es

Licensing Requirement/Provisic NV Cco MT SD VT
1. Entry Requirements

i. Goodmoral character (%) 100% 0% NL NL 0% NL

ii. Examrequirement(%) 100% 100% 100% 100% 100% 100%

. $991 $767 $920 $915 $943  $828
0

iii. Average initiatosts° ($) SD ($360) ($419) ($426) ($556) ($366) ($330)

iv. Appealprocesy%) NL 100% 80% 17% 20% 100%

2. Education & TrainindRequirements

. - 3735 3740 3740

i. Average training houf$(hours) 8D (37) NL NA)  (N/A) NL NL

ii. Industry_experlence (months, number of 48.4 1444 48.4 NIA N/A 48,4
occupations)

3. Renewal Requirements

. 76 51 34 76 49
i. Average renewal fee per yea($) SD (252) NL 22) (il 4) ?$1) ?58)
.. 139 57 38 76 49
ii. Total renewal cost per ye&n($) GD 33 2 NL (;3) 26) ?$1) ?$8)

39 Allvaluesin Exhibitl1Care rounded ugo the nearest integer

40 Average total initial fees ithe sum of the initial application fee, exam fees, and additional entry fees across the 111
occupations in the Nevada OL Database.

41 Average training hours is the sum of educational training, bgaoyided training, and supervised training hours acrbes t
111 occupations in the Nevada OL Database.

42 Average renewal cost per year is the renewal fee that applicants may be required to pay per year across occupations.
43 Total renewal cost per year is the sum of the renewal fee and any additional feesate.genewal fees, continuous
fingerprinting fees) that applicants may be required to pay per year across occupations.
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Licensing Requirement/Provisic NV CcoO MT SD \a)

4. Reciprocity & Endorsement
i. Endorsemenprovisions(%) 83% 100% 100% 83% 100% 100%

Entry RequirementsGood moral character requiremengse stipulated for all occupations in
the Professional, Scientific, and Technical Servizdisstry in NevadaAcrosghe comparison
states, this requirement was eitheiot stipulated or this informatia was not foundThe
average initiatosts range from $76t $991, with the highest average cost NevadaAs such,
the costs associated with obtaining a license in the Professional, Scientific, and Technical
Services occupatiorae highest in Nevadalith the exception of Nevadapgaealprocess
related information was foundbr at least someccupations in this indusgracrosshe
comparison states. This information was fotnd for Nevada

Educationand Training HoursThe average training houind indistry experience
requirementsin Nevadaare comparable taheserequiremensin the comparison states where
this information was found

Renewal RequirementRanging from $8to $139, the total renewal cost per year is highest in
Nevadaand issimilar to the average initial costhe average renewabstper year ranges from
$34to $76, with the highest feen Vermont and NevadaAs such,he costs associated with
retaining a license in the Professional, Scientific, and Technical Services occup@tiigbest

in Nevada.

Educational Services

/Key Takeaways: \

1 Only Nevada and Colorado haveouxupationswithin the Educational Services industi
that stipulate a good moral character requirement.

1 Blanket bans for felonies were only found in Nevada for occupations within the
Educational Services industry.

1 Across the comparison states and Nevada, the avetageof obtaining a license in the
Educational Services occupations is highest in Nevada. However, the average cosi

\ retaining a license per year is lower in Nevada than in most of the comparison stay

Within the subset of 25 occupatiornthere arefour occupationdn Nevadahat represent the
EducationaBervicesndustry. Exhibifl 1D presents sele&d findingsfor this industry across
Nevada and theomparison states.
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Exhibit11D. Comparison oData Hements AcrossNevada and the&ComparisonSates for
Educational Servicé$

Licensing Requirement/Provision

1. Entry Requirements

i. Goodmoral character (%) 0% 0% 100% NL NL NL

ii. Number ofexams (%) 100% 100% 100% 100% 100% 100%

_— $685 $229 $66 $352 $3&2 $389
5

iii. Average initiatost® ($) SD ($66) ($24) ($60) ($20 ($37) ($22)

2. Education & TrainindRequirements

i. Average training houf$(hours) 6D 27 NL NL ! 60 2

(18) 0) © O

3. Renewal Requirements

$23 $30 $6  $12  $75  $40
(35 (%0 (%0 (30) ($29) (%0)
$23 $30 $6  $12  $75  $40
(35 (30) (300 (0 ($29) (30

i. Average renewatostper year ($)$D

ii. Total renewal cost per year (80

4. Justicelnvolved Individuals

i. Blanket bang%) 100% 0% 0% NL 0% 0%
ii. Predeterminatiorprocesy(%) NL 0% NL NL 50% 0%
5. Reciprocity & Endorsement

i. Endorsemenprovisions(%) 100% 100% NL 100% 100% 100%

Entry RequirementsNo occupations in the Educatiortaérvicesndustry in Nevadar
Coloradaostipulate a good moral character requiremeiitie average initiadostranges from
$66 t0$685, with the cost being thieighest in NevadaAs such, erossNevada and the
comparison states, the average cost of obtaining a license in the Educational Services
occupations is highest in Nevada.

Education & Training HourgcrossNevada and theomparison states, thevaeragenumber of
training hoursfor occupations in the Edutianal Services industmanges from 1 to 6@ours
with the requirementin Nevadabeing27 hours.

Renewal Requirementslhe total renewal cost per year ranges from $6 to $75 adiessda
and thecomparison stateswith the cost in Nevada beirag the lower end at $23.The average
yearlycost of retainingalicense is lower in Nevadhan inmost comparison statesith the
highestcostin Vermont and the lowest in Montana.

44 Allvaluesin Exhibitl1Dare rounded ugo the nearest integer

45 Average total initial fees is the sum of the initial application f@eam fees, and additional entry fees across the 111
occupations in the Nevada OL Database.

46 Average training hours is the sum of educational training, bgaovided training, and supervised training hours across the
111 occupations in the Nevada OL &lmse.
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Justicelnvolved Individuals All Educational Servicexcupations irNevada wee found to

have blanket bans for felonielky comparisonno blanket bans for felonies were found across
the comparison states (this information was not located for Vermdnthrmation about a
predetermination process was not located fymecomparison state®r Nevada In Vermont,
50%o0f occupationsffered thisprocessNo occupationsn Coloradamr Wyomingoffered a
predetermination process

AMERICAN INSTITUTES FOR RESEARCH® 39



State of Occupational Licensing in Nevada

Additional Interview Findings

As previously mentioned, the AIR team intervieviexrd and staff members of IGLboards.
The findingdrom these interviews that were relevant to the OL requirement information
collected from public sources have been discussed in previous sedpedically in the
context of GMQequirements referencesapplication review cyclg andforeigntrained
professionals and Immigrant populatign

In this section, we share additional interview findings that are not direethtedto the OL
requirements Most of the boards that participated in the interviewegulated occupations
that were included irthe subset of 25 occupatiorf$ An interview withthe Nevada State
Barbers' Health and Sanitation board was specifically requestételgd® @LWorking Group.
Exhibit 12 lists the names of the participating OL boards.

Exhibit 12.0ccupationalLicensing Boards That Participated in The Interviews Condubted
the AIRTeamin November2020

Occupational Licensing Boards

1. The State of Nevadaepartment of Education

The Nevada State Board of Dental Examiners

The Nevada State Board of Examiners for Long Term Care Administrators
The Nevada State Board of Medical Examiners

The Nevada State Board of Nursing

The Nevada State Board of Osteopathiedicine

The Nevada State Board of Pharmacy

The State of Nevada Board of Examiners for Social Workers

$O8 0 BRI O ROl B~ O8N N

The Nevada State Board of Veterinary Medical Examiners

10.The State of Nevada Board of Occupational Therapy

11.The State of Nevada BoardRifysical Therapy

12.The Nevada Board of Professional Engineers and Land Surveyors

13.The Nevada State Contractors Board

14.The Nevada State Board of Architecture, Interior Design and Residential Design

15.The Nevada State Barbers' Health and Sanitation Board

47The AIR team was unalie secure an interview with a representative fraire Division of Public and Behavioral Health
the NevadaDepartment of Health and Human Services.
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BoardMemberComposition

Interviewees shared that thietal number of boardnembersfor this subset ofOL boards
rangesfrom 5to 11. Allinterviewees shared that their boarthsa professionainember
majority andincludes at least oneanember of thepublic

ForOL lmards thatregulate licensing fomultiple occupationssharedboard member
composition is reflective of thdistribution oflicens&l members ensuringepresentation of all
occupationdmpacted For example, the representative from tiNevada State Board of
Architecture, Interior Design and Residential Desigared thatits boardhasnine members:
five architects,two interior designerspneresidential designetand one member of the public
Similarly, theNevada State Board of Veteriryavedical Examinengpresentative shared that
its boardhaseight membes: sixveterinarians one veterinary technician, and one member of
the public.

McLaughlin et al. (2018) suggest ensuring that fewer than 50% of voting board members are
practitionersto reduce the risk that the board would pass datkerested regulations. This
recommendation is consistent with tHé.S.Supreme Couf? &ling in2015 inNorth Carolina
State Board of Dental Examinerd=ederal Trade Commissjon whichthe court established

that state boards composed of a majority of active market participants and not actively
supervised by the state are subject to antitrust laws, undikeer state agenciesvhich are

usually exempt from such laws.

Current and Future Challenges

The 15 OL boardsere asked about challengésat arecurrentlybeingexperienced by
potential and current licensee3wo broad themesof COVIEL9¢related challegesemerged
during these interviews. One related to tiiballenges related tthe implementationof
licensing processdue to COVIEL9 andthe techniques used blyoardsto adapt and help
applicants The second related t€OVIBL9¢related challenges and changes to the practice of
licensed professions.

Licensing processe3he most commorCOVIBL9¢relatedimpactthat interviewees shared was
associated withdelayed timelinesFor exampleQLboards are experiencing delays in
background cheakand fingerprint processing, in turn affectingw longit takes the board to
issue a license. Additionally, the frequency with which applicants can sit for exams has been
reduced or, in some casedalted altogether dueto examsite closures.

In addition toexamdelays,applicant§lesting experienes haveevolveddue to COVIEL. For
exampledue to social distancing measutbe dental examined Q SEI Y | RYAY A &G NI
temporarilyadministering manequinbased examdn lieu of utilizindive paients, for the
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licensing exanmDue to the change in testing arrangements, applicants who pass the
mamequinbased exam argrantedtemporary licensg, and apermanent licensevill be issued
after COVIEL9restrictions are lifted and licenseestake and pas theexamwith live patients.
Temporary or provisional licenshave also been introduced as a method to meet the high
demand of certain occupations in the state, suchhasein the medical industrydue to the
pandemic

Throughout the pandemidimely communicatiorwith applicants gxistinglicensees, and
consumersvhom boards serve has become increasingly importitérviews revealed
proactive communication strategsthat leverage OLboard websites ané-newsletters. In
some cases, boards shared they renovated their website or created a new communication
methodat the beginning of COVAL®, while others stated they were thankful thésad moved
the paper licensing process to an online format in recent years.

Practice of licensed occupation#s a result of stayat-home or sheltefin-place orders, many
professionds havetransitioned to working from homeaith many schools closed as a result of
COVIBELY, educators were met with the challenge of instructing virtually. For professionals in
the medical industry, on the other hand, working from home meant meeting trexlrfor
telehealth with physicians, nurses, social workers, dentists, physical therapists, occupational
therapists, and veterinarians.

Thesharp rise in demand for licensed medical professionals amid the global pandemic is taking
its toll on these frontine workers. The Nevada State Board of Medical Examiners reported
increasing levels aftress, burnout, and suicid@monglicensed physicias For these

individuals who must continue to travel into work, changes can be seen in how they operate in
their workspace. For example, some boards reporteatlifying workplace guidelinga order

for professionals to safely reenter the workforce, wiolders reported clinical rotations and
internships being offered less frequently.

The Board of Professional Engineers and Land Surveliaredconcerns aboutevenue to

fund future projects particularly in the public sectoBecause the economy reliesdaly on

gaming, development, and constructidhgre isa question aso what will happero public

sector projectavhentax revenuesare depleted and there is less money for public agencies to
completethem. Theinterviewee shared concerrabout Nevadadsing licensed Engineers and

Land Surveyori$ development projectshat & A YAt I NJ 42 (GKS o021 NRQa SE!
recession

TheNevada State Board of Nursing shaegefbreseeablehallengerelated to thenursing
shortage andhe impending need for nursess the United State@nd Nevada) prepare to
enter an era of COVIIRO vaccination Nursesarethe largest group of vaccinatomaking this

AMERICAN INSTITUTES FOR RESEARCH® 42



State of Occupational Licensing in Nevada

challenge even more pertinen®articipatng in the enhancedNursng Licensure Compact
(eNLCywould help Nevada combat this challenge effectively. Through the comparging
professionals from other compact state®uld be allowedto easily enter and practice in
Nevada. Our previous work with Nevada revealed pushbachk the labor unions with regard

to participation(Rege, Youngner, et al., 2020he Nevada State Board of Nursing, at the time,
expressed a strong desire to revisit the compact legislatic?021 Another way to combat the
nursing shortage is by estadting selection criteria that will readily recognthe credentials of
foreigntrained professionals (Rege & Curnow, 2020).

Regional Differences

Board representativewere asked aboutegionspecific challenges for the occupations
regulated by th&@ OLboard Someboardsemphastedthat the southern part of Nevadhas a
larger population, which in turfeadsto higher demandMost boardshighlightedthe
differences between rural and urban areas odédferences betweerreas insouthern and
northern Nevada

Boardsshared thatrural areaswhichare more remote and isolate@xperiencechallenges

related toaccess to care for consume&omeboardsshared that it is a struggle to fill positions
and meet demand in rural Nevada. On the other haondshme occupationshere is often

sufficient manpower to fill comparativefgwer positionsn remote areasin urban locations

such as Clark County, the high volume required to serve such a large population has been met
with difficulty in filling positins. In the education field, for exampkybstitutesmaybe utilized

in these situations, but these individuals are often educators outside of the nem@ecf

expertise. This is particularly true in theeas with thebiggestvacarties special education and
elementary education.

The Nevada State Teacher Recruitment and Retention Advisory Taskdentified a lack of
resources for licenseemd theirfamiliesas another challenge facing rural are&sr example,

some teachers mustus for hours to remote areas in order to reach the populations they serve
because closer housing is unavailable. To mitigate this challenge, the Task Force recommends
that the legislaturedwork with appropriate entities and developers to conduct a feaigjbil

study and cost analysis for providing affordable or subsidized housing to educ@lersada

State Teacher Recruitment and Retention Advisory Task Force, 2020)

During Roundtable,lboard members highlighted the importance of national boards. These
spaces give board members a place to network and discuss common occupatted issues
or challenges and mitigation techniqué®ege, Curnow, et al., 202@dditionally, interviews
with board members and board staff revealed commonalities across baattis type of
challenges facing the rural workforce. Accessibility of care was a challenge, for instance,
mentioned by the nursing, dentistry, and medical examiner boardese commonalities
indicatea need for interboard communication in th@©Lspace, prticularly within the same
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industry. This would allow boards to communicate, network, and unify to find practical
solutionsto common problems.
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CompositeLicensing Difficulty Scores

In an effortto identify summarylevel information acrosthe many aspects of occupational
licensing AlRidentified data elements that contribute to the difficulty of obtaining and

retaining a license in each state. Composite licensing difficulty scores were calculated for each
state usng 24 data elementghat were considered the most relevant to difficul§ycores were
assigned foeach data element with a range froth to +1, with positive numbers representing
greater difficulty and negative numbers represented decreased difficlhy data elemers

were equally weighted in these calculatignesulting in a potential range of scores freén
(indicating the lowespossibledifficulty score) to+14(indicating thehighestpossibledifficulty

score)

Exhibit13 provides additionatletailson the data elementsised for this composite score

Exhibit13. Data Elements Used to Calculate Composite Licensing Difficulty Scores

Data Element Categories  Data Elements

Minimum Age Fingerprinting; Good Moral Character; Average

Entry Requirements Initial Cost; AppedProcess Offered.icensee Mailing Addresses

Education & Training Minimum Education; Training Hours; Industry Experience; Num
Requirements of ExamsTotal Cosbf Exams Certification

Renewal Requirements Renewal Fee Per Year; Todalditional FeesContinuing Education

BlanketBans Predetermination Process; Initial Fee Waiver; Initi

SpeciaPopulations Fee Discount; MilitariEndorsement

Reciprocity& Licensuréby Endorsement; Reciprocity Agreement Compact
Endorsement Participation Total Endorsement Fees

Exhibit14 showscompositelicensing difficulty scores fahe 111 occupations iNevadaandfor
the subset of 25 occupationgithin Nevada andhe five comparison states

Exhibit14. Difficulty Scoredor Occupations in theNevada(Overall and the Subset of 25) and
the FiveComparisorStates

NV OL Comparison States (Subset of 25 occupations

111 \\Y CO WMT SD VT WY
Composite Difficulty Score 2.84 275 084 166 0.72 177 1.26

The composite difficulty scomas calculateé@cross occupation®r the 111 occupations in
Nevadaand arosscomparisonstatesand Nevaddor the subset of 25 occupationécross the
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111 occupations, Nevada received a difficulty score . 2Acrosghe comparison stateand
NevadaNevada receivethe highestdifficulty score(2.75). Thisreinforcesthe notion that
obtaining and retaining Acensein Nevada is more challengitigan instatesthat are
considered to have policies that reduttes burdenon applicants
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4. Conclusion

The percentage cdmployed Americans working in jobs that require an occupational license has
steadily grown over tim, from just 5% in the 1950s #.1% in 20184.S.Bureau of Labor
Statistics 2019, owing to the increase i@Llaws.Given the increase in occupationigensure,

there is value indentifying and understanding the impact Gl_policies and regulationat the
stateleveland the extent to which they may create unnecessary barriers to the labor market.
The findings of thistudy on the state obccupational licensing Nevadahighlightareas where
legislativeandregulatory change® licensing requirementmay serve taemove or reduce
unnecessaryequirements that can oftecreate burden and barriers for applicants.

The data in this reportan be usedby OL boardso identify burdensomdicensing requirements
andinitiate datadriven regulatory changes th&ssen the brden on applicants and better
support theworkforce and industryWhile regulatory changes are specific to individual boards,
policymakerscan use the findings in this report to drive legislationttimapactsa broader range

of boards within specific indtiges. State agencies, such as OWINN, may find this report helpful
to understand Olcelated challengewithin Nevadaandthe extentto which theycontribute to
broader workforcerelated challenges in the state.
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Appendices

AppendixA. Research Method and Approach

The objective of this occupational licemg(OL)research was to collect and analyze existiig
AYF2NXYIEGAZ2Y FNRBY bSOIRIET O2YLINB bSOIRIQA
andanalyze the information by industrin this appendixwe detail our data collection

approach and datanalysisstrategy.

Data Collection Approach

The data collection approach consistefd1) identifying and compilingccupational licensing
information foroccupations in datasets for Nevada and the congmaristatesand (2)
conducting interviews with OL board representatives.

DatabaseDevelopment.AIR worked with OWINN to develop a list of 111 licensed occupations
andtheir associatedDLboards within Nevada. Next, AIR identifiédrelated data elements

that impact applicants, licensees, and consumers. For example, elements included aspects
related to applicant entry requirements, reciprocity and endorsement requirements, and
licensee information provided for consumefheAlRteam collected information on data
elements for the 111 occupationsine Nevada OL DatabasaAll information was colleetd

from OLboardwebsites andother public sources (e.g., statuteexamadministrator websites).

We alsocolleced OLlinformation from asample of25 occupationswhich is a subset of the 111
occupations. These occupations were identified as those fredemand industries (e.g.,
healthcareand education). OL informatiofor the 25 occupations was collected fiore

comparison states Coloralo, South Dakota, Vermont, Wyoming, and Montares well as for
NevadaThe decision to utilize these five states as a comparison was informed by the Institute
of Justice'seport, License to Work: A National Study of Burdeos Occupational Licensing
(Capenter Il et al., 201) Within the report, states were ranked by their analysis of the average
burden of licensing requirements and the five comparison states chosenraekedas least
burdensome.

All data collectedor Nevada and the comparison statwasverifiedthrough a quality
assurance procegbat involved two team members reviewing the information against publicly
available sources

Interviews. To achieve a deeper level of understanding about some of the more detailed and
nuanced information that could not be gleaned from publicly available data, the AIR team
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conducted onehour interviews with a subset of 15 boards in occupations of interesgaml
more about their processedlost of the boards that participated in the interviews regulated
occupations that were included in the subset of 25 occupatidisi interview with the Nevada
State Barbers' Health and Sanitation board was specificallyestgd byNevadaOL Working
Group.

Interviews were conducted virtually over GoToMeeting in Novend@0.Intervieweeswere
asked about the auent andanticipatedchallenges facing licensees and the industry as a
whole, regionatifferences in the supply and demand of the occupations, and the licensing
process for new applicants and renewing licensees. Examples of questions asked include the
following:
x  What challenges do you think the occupations regulated by your board mighirfabe
near future?
x What sort of differences in demand are there for the occupations regulated by your
board betweemorthern andsouthern Nevada, or urban and rural Nevada?
x  What does the licensing process look like for someone who is already licensed f
another state, but wants to practice in Nevada?

In addition to creating the Nevada OL Database and interviewing board members and staff, AIR
leveraged information from prior activities with OWINThe team conducted a literature

review ofOLpublications, board audits, and Sunset Committee Review reports to identify best
practices and initial recommendations relateddocupational licensing iINevadaAlso,AIR

had previouslyfacilitated twoRoundtable evens with board members andtate agencies on

topics such as licensing processes and barriers to liceri@igginformation, in conjunction

with the quantitative and qualitative datdnat weregathered, informed tl findings and

discussion in thiseport on thestate of occupational licensirig Nevada.

Data AnalysisStrategy

Data management and analyses were done using the latest version of the IBM SPSS®. software
The teamentered and cleaned the dateecodedthe relevantdatabased on the

predetermined categoriesand assigned specifigalue labels to missing valu@acluding both

osystem missingand cno information located valueg. A few specific decisions regarding the

data analysis process are listed below:

49The AIR team was unaklilesecure an interview with a representative frotime Division of Public and Behavioral Health of
the NevadaDepartment of Health and Human Services.
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x For data elemergthat had a minimum and maximum value (efges),the datawere
averagedException: Bnewal frequency. When a range existed for renewal frequency,
we consideredhe minimumvalue of that range

x  Jedfic codes were also assigned in instances where aqudair occupatiorwasnot
licensed in a comparison state, or no information indicating the occupatesiicensed
was found[SeeAppendix C for more information on which occupations were not
licensed in comparison stat¢g his allowed the data analysesamto filter out this
information before analyzin@Ldata for comparison states.

x  The teamcoded new variables tmform the analysis. For example, a Sum of Initial Costs
variable was created to combine the initial licensing fee, total exam fees,rand a
additional fees expected of applicants (e.g., fingerprinting, background check,
application fee). Similarly, a Training and Education Hours variable was created to
combine the education hours, boaqatovided training hours, and supervised training
hoursrequired.

Oncethe data cleaning was complete, we ran and compared descriptive statistics (e.g.,
frequencies, means, mediaragross all states and by industior categorical variables, cress
tabulations were run o the industry sector by licensing information for each occupation to
look more closely at industry trends across occupations and states.

We also compute difficulty scoresto assess the difficultthat boards may place on applicants
to obtain and maintaira license for the occupations in this studye current data elements
considered for the difficulty score computations are provide&xhibitl3. Tke team is
currently in the process of determining the specific criteria for the scoring approach and
explaing the relationship betweethe difficulty score and other important components (e.g.,
specific occupations, national wage information for certain populations).
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AppendixB. List of111Occupations byndustry

This is a list of occupations for which OL data was gathered in the Nevada OL database

Occupation Industry

Landscape Contractor {00)

Administrative and Support and Waste
Management and Remediation Services

Carpentry Contractor () Construction
Concrete Contractor (6) Construction
Drilling Wells and Installing Pumps, Pressure Construction
Tanks, and Storage Tanks Contractor2®)

Electrical Contractor (Q) Construction

Equipment to Treat Water Installation Contracto
(G30)

Construction

Fencing and Equipping Playground Contractor (
25)

Construction

Finishing Floors Contractor {{®) Construction
FireProtection Contractor (€21) Construction
General Building Contractor (B) Construction
Glass and Glazing Contractor-8¢ Construction
Heater Installation Contractor (39) Construction
Individual Sewerage Contractor {£7) Construction
Installing Industrial Machinery Contractor (83)  Construction
Installing Terrazzo and Marble Contractor-{®)  Construction
Institutional Contractor (€26) Construction
Lathing and Plastering Contractor{7) Construction

Liquefied Petroleum andNatural Gas Equipment
Installation Contractor (€38)

Construction
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Occupation Industry

Masonry Contractor (€18)

Construction

Mixtures Containing Cement Spraying Contractc

(G11) Construction
Movement of Buildings Contractor (Q) Construction
Painting andDecorating Contractor (@) Construction
Plumbing and Heating Contractor {§ Construction

Refrigeration and Air Conditioning Contractor+C
21)

Construction

Roofing and Siding Contractor {I5) Construction
Scaffold and Bleacher Erectid@ontractor (224)  Construction
Sign Erection (®) Construction
Solar Contractor (€7) Construction
Steel Reinforcing and Erection Contractor1@&)  Construction
Tiling Contractor (€20) Construction
Unclassified Specialty Contractor-4D) Construction
Well Driller Construction
Wrecking Contractor (€31) Construction

Early Education Teacher

Educational Services

Elementary Education Teacher

Educational Services

Middle/Jr. High School Teacher

Educational Services

Secondaryeducation Teacher

Educational Services

Special Education Teacher

Educational Services

Advanced Practice Registered Nurse (APRN)

Health Care and Social Assistance

Alcohol and Drug Counselor

Health Care and Social Assistance
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Occupation Industry

Audiologist

Health Care andd8ial Assistance

Behavior Analyst

Health Care and Social Assistance

Chiropractor

Health Care and Social Assistance

Clinical Alcohol and Drug Abuse Counselor

Health Care and Social Assistance

Clinical Professional Counselor (CPC)

Health Care an&ocial Assistance

Clinical Social Worker (LCSW)

Health Care and Social Assistance

Dental Hygienist

Health Care and Social Assistance

Dental Therapy

Health Care and Social Assistance

Dentist

Health Care and Social Assistance

Dietitian

Health Careand Social Assistance

Emergency Medical Technician

Health Care and Social Assistance

Health Services Executive (HSE)

Health Care and Social Assistance

Independent Social Worker (LISW)

Health Care and Social Assistance

Licensed Practical NurgePN)

Health Care and Social Assistance

Massage Therapist

Health Care and Social Assistance

Nuclear Medicine Technologists

Health Care and Social Assistance

Nursing Facility Administrator (NFA)

Health Care and Social Assistance

OccupationalTherapist

Health Care and Social Assistance

Optometrist

Health Care and Social Assistance

Osteopathic Physician

Health Care and Social Assistance

Perfusionist

Health Care and Social Assistance

Physical Therapist

Health Care and Sociassistance

Physician Assistant

Health Care and Social Assistance
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Occupation Industry

Physician Assistants

Health Care and Social Assistance

Podiatrist

Health Care and Social Assistance

Practitioner of Respiratory Care

Health Care and Social Assistance

Psychologist

Health Care and Social Assistance

Radiology Technologist

Health Care and Social Assistance

Registered Nurse (RN)

Health Care and Social Assistance

Residential Facility Administrator (RFA)

Health Care and Social Assistance

Rotating Resident

Health Care and Social Assistance

Social Worker (LSW)

Health Care and Social Assistance

SpeechLanguage Pathologists

Health Care and Social Assistance

Allopathic Physician Health Care and Social Assistance

Elevation and Conveyand@ontractor (C7) Manufacturing

Polyurethane or Similar Products and Coatings

Installation and Application Contractor (36) Manufacturing

Sheet Metal Contractor (@3) Manufacturing

Tank Fabrication Contractor {(£8) Manufacturing

Barber Other Services (except Public Administration)

Cosmetologist Other Services (except Public Administration)

Shampoo Technologist Other Services (except Public Administration)

Accountant Professional, Scientific, and Technical Services

Agricultural Engineer (AGE) Professional, Scientific, and Technical Services

Architect Professional, Scientific, and Technical Services

Attorney Professional, Scientific, and Technical Services

Chemical Engineer (CHE) Professional, Scientific, and Technical Services
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Occupation Industry

Civil Engineer (CE) Professional, Scientific, and Technical Services
Control Systems Engineer (CSE) Professional, Scientific, and Technical Services
Electrical Engineer (EE) Professional, Scientific, and Technical Services
EnvironmentalEngineer (ENVE) Professional, Scientific, and Technical Services
Fire Protection Engineer (FPE) Professional, Scientific, and Technical Services
General Engineering Contractor (A) Professional, Scientific, and Technical Services
GeologicaEngineer (GEOE) Professional, Scientific, and Technical Services
Industrial Engineer (INDE) Professional, Scientific, and Technical Services
Interior Designer Professional, Scientific, and Technical Services
Mechanical Engineer (ME) Professional, Scientific, and Technical Services

Metallurgical and Materials Engineer (METE)  Professional, Scientific, and Technical Services

Mining and Mineral Processing Engineer (MINE Professional, Scientific, and Technical Services

NavalArchitecture and Marine Engineer (NAME] Professional, Scientific, and Technical Services

Nuclear Engineer (NUE) Professional, Scientific, and Technical Services
Petroleum Engineer (PETE) Professional, Scientific, and Technical Services
Professional Land Surveyor (PLS) Professional, Scientific, and Technical Services
Radiation Therapist Professional, Scientific, and Technical Services
Representatives of Investment Advisers Professional, Scientific, and Technical Services
Structural Engeer (SE) Professional, Scientific, and Technical Services
Veterinary Technician Professional, Scientific, and Technical Services
Pharmacist Retail Trade

Pharmacist Intern Retail Trade

Pharmacy Technician Retail Trade
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Occupation Industry

Ophthalmic Dispenser Wholesale Trade

Manufactured & Mobile Home General

) Wood Product Manufacturing
Serviceperson

AMERICAN INSTITUTES FOR RESEARCH® B-6



State of Occupational Licensing in Nevada

Appendix CList of Subsetof 25 Occupations by Industry

This is a list obccupations for which OL data was gathered in¢benparison state databases

Occupation Industry

Electrical Contractor ()

Construction

Early Education Teacher

Educational Services

Elementary Education Teacher

Educational Services

Secondary Education Teacher

Educational Services

Special Education Teacher

Educational Services

Allopathic Physician

Health Care and Social Assistance

Clinical Social Worker (LCSW)

Health Care and Social Assistance

Dentist

Health Care and Social Assistance

Emergency Medical Technician

Health Care and Social Assistance

Licensed Practical Nurse (LPN)

Health Care and Social Assistance

Nursing Facility Administrator (NFA)

Health Care and Social Assistance

Occupational Therapist

Health Care and Social Assistance

Osteopathic Physician

Health Care and Social Assistance

Physical Therapist

Health Care and Social Assistance

Physician Assistants

Health Care and Social Assistance

Practitioner of Respiratory Car

Health Care and Social Assistance

Registered Nurse (RN)

Health Care and Social Assistance

Residential Facility Administrator (RFA)

Health Care and Social Assistance

Architect

Professional, Scientific, and Technical Services

Industrial Engineer (INDE)

Professional, Scientific, and Technical Services

Mechanical Engineer (ME)

Professional, Scientific, and Technical Services
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Occupation Industry

Structural Engineer (SE) Professional, Scientific, and Technical Services
Veterinary Technician Professional, Scientific, and Technical Services
Civil Engineer (CE) Professional, Scientific, and Technical Services
Pharmacist Retail Trade

Note: Some occupations that are licensed in Nevada, are not licensed in the comparison states.
1 Veterinary Technicians are not licensed in Montana, Colorado, Vermont, and Wyoming.

1 Residential Facility Administrators (RFA) are not licens€liorado, South Dakota, and
Vermont, and no information was found indigag licensure in Montana and Wyoming.

1 No information was found indicating licensure of €rgoners of Respiratory Care in
Colorado.
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AppendixD. DataElementsand Definitions

This is a list of the data elemerdad subelementgand definitions) for which OL data was
gathered in the Nevada and comparison state databases

Data Element Name Definition

Entry Requirements

Minimum Age The minimum age an applicant must be to obtain licensure.

Fingerprinting Therequirement for applicants to get official fingerprinting completec
and submitted to the state board as a consideration for their
occupational license application.

Good moral character

GD22R Y2NJI f O Theinclusion of discretionary requirement for individuals to possess
clause G322R OKFNIYOGSNE 2NJ I a3I22R Y2
licensure This is often located in governing statute produced by the
adlrasS tSaratrdAzy odzi Yl e I|d a2

GD22R Y2NI}f O Theexactquoteofthea 322 R Y2NI f OKIF NI Od SN
clause Nevada legislative statute or the state board.

{2dNDS 2F 32 dNDS 2F (KS a3I22R Y2NI € OKI NJ
OKI NI} OG SN Of

Initial fees

Initial fee charged The dollar amount a state board chasggplicants for initial licensure,
often referred to as an application fee.

Maximum initial fee charged The maximum dollar amount a state board may charge applicants fc
initial licensure, provided as the maximwhowablefee in the statutes.

Fee waivers and discounts

Initial fee waiver offered The inclusion of a provision to waive initial fees for cerfzopulations
of applicants.
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Data Element Name Definition

Initial fee waiver The population(s) of applicants whose initial fees for licensure are

population(s) waived. Examples of these populations include applicants who hold
equivalent license in another state, actidaty military members
and/or their spouses, economically disadvantaged individaaid,
immigrants.

Prorated initial fee offered The inclusion of a prorated initial fee

Initial fee discount offered The inclusion of a discousd initial fee for certain populations of

applicants.
Initial fee discount The population(s) of applicants whose initial fees for licensure are
population(s) discounted. Examples of these populations include applicants who |

an equivalent license in ano¢r state, activeduty military members
and/or their spouses, economically disadvantaged individaaid,
immigrants.

Initial fee discount (%) The percentage of the initial fee cost discounted. If the amount is nc
published by percertgye we askd coders to calculate this by dividing
the initial fee by the dollar amount discounted.

Certificationrequirement

Certification requirement Indicating Whether a certification is required or optional

Name of certification Name ofcertification

Licensing exam requirements

Number of entry exams The total number of exams the state board requires applicants to pe

required in order to qualify for licensure.

Entry exam 1 name The name of any required exam applicants must pass to be eligible
licensure. This data element should be repeated for each entry exar
required.

Entry exam 1 fee ¢tKS O2ai F2NJ GKS SEIFY tAadGSR A

data element will be repeated for each entry exam required in the
order they are recorded. This data element will be repeated for eack
entry exam required.

Entry exam 1 format The metha or format of examination for the first exam listed in the
GOYGNR SEIY yIYSoaveg O2fdzryo ¢
each entry exam required.
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Data Element Name Definition

Administration Frequency of ~ The frequency which the first exam listed inthed y G NB S E |
entry exam 1 column is offered. This data element will be repeated for each entry
exam required.

Maximum attempts of entry  Maximum number of attempts allowed for entry examThis data
exam 1 element will be repeated for each entry exaeguired.

Administration method for Themethod of exam administration for thirst exam listed in the
entry exam 1 GOYGNR SEIY yIYSoavég O2fdzyryo ¢
each entry exam required.

Languages inwhichexam 1! t Aad 2F GKS €l y3dz 3§
made available yIEYSoaové O2fdzyy Aa YIR
be repeated for each entry exam required.

AY BKA
I GF AL L

> =™

a
S I

Allowance of interpreters for A policy by the state board that allows the use of an interpreter for
entry exam1 FLILX AOFyida ¢Kz2a$sS yI THs@&a elegfitavilzbe
repeated for each entry exam required.

Testing accommodationfor ¢ KS &G (S ogeaht NIRAGAd tedtgraBduthnip@ations as
entry exam 1 needed.This data element will be repeated for each entry exam
required.

Exam retake waiting period  The waiting period a tegdker needs to observe if they want to retake

for entry exam 1 the exam.This data element will be repeated for each entry exam
required.

Exam waiver(s) offered The inclusion of a provision to waive exams for certain populations
applicants.

Exam waiver population(s)  The population(s) of applicants whose exams for licemsue waived.
Examples of these populations include applicants who hold an
equivalent license in another state, actidaty military members
and/or their spouses, economically disadvantaged individaaid,
immigrants.

Exam waiver details Details orthe criteria for waiver of entry exam requiremenihis may
include meeting a certain minimum years of experience, submitting
records of a recognized equivalent ex#mat the applicant has passed

etc.

References

References required Therequirement for applicants to submit references to apply for
licensure.
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Data Element Name Definition

Number of references The number of references required for completion of one's applicati
required for licensure.

Frequency of application(s) The frequency with which the board reviews applications for licensu
review

Appeal process The existence of a process that offers applicants the ability to appe
the boardif their initial or renewal application is rejected.

Expedited process The provision to expedite the initial entry process for military spouse

Insurance/Surety bond

Insurance/surety bond The requirement for an applicant to acquire a consumer protection ¢
required license bond in order to be eligible for licensure.

Minimum insurance/surety ~ The minimum amount of money required to be secured in a consur
bond amount protection or license bond in order to be awarded a professional lice
in certain occupations.

Maximum insurance/surety  The maximum amount of money required to be secured in a consur,

bond amount protection or license bond in order to be awarded a professional lice
in certain occupations. If there is no range offered, the amount refle
the only amount required to be secured irband.

Additional fees

Specification of the additional Details about the additional fee requirement at entry. For example,

fee at entry fingerprinting fee or fee processing charges
Additional fee amount (at The amount for theadditional fee
entry)

Education and Training Requirements

Formal education requirements

Minimum formal education ~ The minimum level of formal education an applicant must have
level completed to be eligible for licensure.

Formal education program  Thename(s) of any formal degrees, accredited programs, or
name educational background required for applicants to be eligible for
licensure.
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Data Element Name Definition

Formal education hours The total number of hours an applicant must complete under the
instruction of a formatraining program to be eligible for licensure.

Formal education credits The total number of credits an applicant must complete under the
instruction of a formal training program to be eligible for licensure.

Boardprovided training program requirements

Boardprovided training The requirements for applicants to complete a training program
program required provided by the state board to be eligible for licensure.
Board-provided training The total number of hours applicants musimplete as a part of their
program hours board-provided training program to be eligible for licensure.
Board-provided training The total amount of money charged to applicants for enrollment in g
program fees completion of the boareprovided training program.

Boardprovided training The length of time the boargrovided training program extends from
program duration start to finish.

Supervised training requirements

Supervised training required The requirement for an applicant to train under the supervision of a
licensed professional within the applicable industry to be eligible for
licensure. This includes any supervised training requirement for inte
to be eligible to apply for the professiahlicense.

Supervised training hours The total number of hours an applicant must train under the
supervision of a licensed professional within the applicable industry
be eligible for licensure.

Supervised training duration The total length ofime an applicant must train under the supervision
of a licensed professional within the applicable industry to be eligibl
for licensure.

Industry experience requirements

Industry experience required The requirement for an applicant to have completeghzimum
amount of work experience within the applicable industry to be eligit
for licensure. This includes any industry experience requirement for
interns to be eligible to apply for the professional license.

AMERICAN INSTITUTES FOR RESEARCH® D-5



State of Occupational Licensing in Nevada

Data Element Name Definition

Length of industry experience The total number of months an applicant must work within the
required applicable industry to be eligible for licensure.

Policies that support access Description of any policies, supports, or resolutions that enhancesac
to licensure for target to licensure for target populations (e,gupports forforeigntrained
populations applicants).

Renewal Requirements

Renewal frequency The number of years a license is active before it needs to be renew
otherwise expires.

Renewal fees

Minimum renewal fee When a range of fees is provided, this data element reflects the
minimum amount a state board may charge an applicant to renew tt
occupational license, as stated in the board statutes.

Maximum renewal fee The maximum amount a state board may charge an applicant to rer
their occupational license, as stated in the board statutken a fee
range is not provided, the charge fee is listed in this data element.

Fee waivers and discounts

Renewal feawaiver offered The inclusion of a provision to waive renewal fees for certain
populations of applicants.

Renewal fee waiver The population(s) of applicants whose renewal fees for licensure ar
population(s) waived(e.g.,activeduty military members and/fotheir spouses,
economically disadvantaged individuals, immigrants

Renewal fee discount offered The inclusion of a provision to discount renewal fees for certain
populations of applicants.

Renewal fee discount Thepopulation(s) of applicants whose renewal fees for licensure are
population(s) discounted(e.g.,activeduty military members and/or their spouses,
economically disadvantaged individuals, immigrants

Renewal fee discount (%) The percentage of the renewal fee cost disnted. If the amount is not
published by percertge we askd coders to calculate this by dividing
the initial fee by the dollar amount discounted.
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Data Element Name Definition

Prorated renewal fee offered The inclusion of a prorated renewal fee offered

Continuingeducation

Continuing education hours  The total number of hours licensees must engage in CE and/or trair
related to their professiomo qualify for licensure renewal.

Frequency of continuing The frequency with which licensees must complete their CE hours i
education hours requirement order to qualify for licensure renewal. Frequency should be measur¢
as total months allotted to complete CE hours.

Continuing education credits The total number of creditthat licensees are required to attain
through CE and/or training related to their profession to qualify for
licensure renewal.

Frequency of continuing The frequency with which licensees must contpléneir CE credits in
education credits order to qualify for licensure renewaheasured as total months
requirement allotted to complete CE credits.

Continuing education Whether specific CE topics are mandated for a certain licensed
mandated topics occupation.

Additional fees

Specification of the additional Details about the additional fee requirement at reneglg.,surety

fee at renewal bond renewal feg
Additional fee amount (at The amount for the additional fee (at renewal)
renewal)

Justicelnvolved Individuals

Blanket bans

Blanket ban for felony The ineligibility for licensure of any applicant previously convicted of
conviction felony.

Blanket ban for misdemeanor The ineligibility for licensure of any applicant previously convicted of
misdemeanor.

Predetermination process The existence of a process that allows potential applicants to reque
offered review of their criminal background in advance of applying to
determine if it would disqualify them from licensure.
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Data Element Name Definition

Minimum wait period

Minimum wait period The existence of a mandated, specific timeframe for which certain
crimes disqualify an applicant from licensure. For example, no licen
shall be granted to applicants convicted of a felony within the past 5
years.

Minimum wait period criteria Description of the crimes and any accompanying criteria for which t
minimum wait period applies. Criteria may include completion of
required community service, participation in a workforceergry
program, etc.

Years of minimum wait The specific timeframe for which crimes disqualify an applicant from
period licensure. For example, no licenses shall be granted to applicants
convicted of a felony within the past 5 years.

Relationship between offense Theexistence of a provision that only disqualifies applicants who ha
and occupation considered  committed crimes deemed to be related to the licensed occupation.

Rehabilitation requirement  The existence of a policy that mandates applicants with a specific
criminal history tgoarticipate in a rehabilitation program to qualify for
licensure.

Reciprocity& Endorsement

Reciprocity provisions

Reciprocity Agreement A formal or informal agreemerthat this board recognizes licensees o
another state (or states), the board of that statedr those states)
extends reciprocal recognition of licensees.

Reciprocity States A list of the statesvith whichthis board has reciprocity agreements.
Specification of any Details about fees chargespecifically for applicants who seek to
reciprocity fees practice their profession via reciprocity.

Reciprocity fee amounpaid  The amount charged to applicants seeking licensure via recipyocity
to NV state board payable to the occupational licensing board.

Reciprocityfee waiver offered The inclusion of a provision to waitlee reciprocity fee

Reason for reciprocity fee Reasoror drcumstances under whicareciprocity fee waiver is
waiver applied
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Data Element Name Definition

Application fee, in addition to Thenonreciprocity application fee charged to applicants seeking

the reciprocity fee licensure via reciprocifypayable to the occupational licensing board.

Exam Requirements The existence afxam requirements for those applying for licensure
reciprocity.

Exam Specificatios Details abouexam requirement for those applying for licensure via
reciprocity.

Exam Waiver Details Details on the criteria foawaiver of exam requirementd his may

include meeting a certain minimum years of experience, submitting
records of aecognized equivalent exam which the applicant has
passed, etc.

Fingerprinting Required The requirement for applicants to get official fingerprinting complete
and submitted to the state board as a consideration for their
application for licensure via rgmocity.

References Required The requirement for applicants to submit references to apply for
licensure via reciprocity.

Compact information

Name of National Compact  The name of the national compact.

National Compact Participation by the state board in a national compact, which is a
Participation national multistate agreement to recognize and honor occupational
licenses granted by partner states.

Participation Dateg National ~The datethe statejoined the nationatompact.
Compact

Name of Regional Compact The name of the regional compact.

Regional Compact Participation by the state board in a regional compact, which is an
Participation agreement of states within a geographic region to recognize and ho
occupational licases granted by partner states.

Participation Datec Regional The datethe statejoined the regional compact.
Compact

Endorsement provisions
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Data Element Name Definition

Endorsement Provision

A provision where the board determines whether an-ofistate
licensequalification is equivalent to their own state requirements.

Endorsement Populations

The existence of a policy that expedites the license application proc
for certain populations.

Other Endorsements Offered A description of the policyriteria, and specific populations who are

eligible to receive an expedited license application process, other th
those previously covered.

Specification of any
endorsement fees

Details about fees charged specifically for applicants who seek to
practicetheir profession via endorsement.

Endorsement fee amount

The amount charged for applicants seeking licensure via endorsem

Endorsement fee waiver
offered

The inclusion of a provision to waitlee endorsement fee.

waiver

Reason for endorsement fee Reasoror drcumstances under whican endorsement fee waiver is

applied

the endorsement fee

Application fee, in addition to The norendorsement application fee charged to applicants seeking

licensure via endorsemejpayable to the occupational licensing boar

Exam Requirements

The existence ofxam requirements for those applying for licensure
endorsement

Exam Specifications

Details aboutxam requiremenrd for those applying for licensure via
endorsement

Exam waiver details

Details on the criteria for waiver of exam requiremerithis may
include meeting a certain minimum years of experience, submitting
records of a recognized equivalent exam which thpligant has
passed, etc.

Fingerprinting Required

The requirement for applicants to get official fingerprinting complete
and submitted to the state board as a consideration for their
application for licensure via endorsement.

References Required

Therequirement for applicants to submit references to apply for
licensure via endorsement.

Data Reported by Licensing Board
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Data Element Name Definition

Total number of active The total number of individuals holding an active license within the
licensees state.

Demographics

Breakdown by gender (%) The distribution of active licensees by gender (female, male, other).

Breakdown by race and The distribution of active licensees by race and ethnicity.
ethnicity (%)

Breakdown by education leve Thedistribution of active licensees by their highest level of educatior

(%) (i.e., postgraduate degree, undergraduate degree, completion of an
accredited program, undergraduate degree with accreditation, GED
high school degree, less than a high school degree).

Breakdown by years of The distribution of active licensees by their years of experience. Ye:
experience (%) experience are categorized as less than 5 yeat$) fears, 120 years,
and 20+ years.

Other demographic Any otherdemographic information on active licensees provided by f
breakdown state board (e.g., nation of origin, marital status)

Date demographic data was The datethat demographic data provided by the state board was
collected collected

Names of licensees available The availability to access first and/or last names of active licensees

Licensee numbers available The availability to access licensee numbers.

Published mailing addresses The availability to access published maikigiresses of active
of licensees available licensees.

Disciplinary action information

Disciplinary action The availability to access past disciplinary action initiated by the sta
information available board in response to complaints issued against active licensees.

Description of disciplinary Whether the information provided includes a description of the
action disciplinary action.

Licensee name Whether the information provided includes licensee names.
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Data Element Name Definition

Licensee address Whether the information provided includes licensee addresses.
Employer name Whether the information provided includes employer names.
Employer address Whether the information provided includes employer addresses.
Other information Other information providedhat isrelated to disciplinary action.

Overall Assessment

Clarity of Data Reported by  This data element aims to assess how coherent and legible the Dat
Licensing Board Reported by Licensing Board is on the boaatsite.

Conciseness of Data Reporte This data element aims to assess how succinctly and directly the Dz
by Licensing Board Reported by Licensing Board is communicated on the board websit

Navigability of Data Reported This datalement aims to assess how intuitively the Data Reported
by Licensing Board Licensing Board is laid out on the board website.

Data Reported by Licensing b2 Sa 2y lyeé FFRRAGAZ2YIE AYyTF2N)Y
Board Notes other data elementssin thisdataelementcategory
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AppendixE Overall Nevaddata Analysis Output

This is an overall list of data output from analyses completed for the 111 Nevada licensed

occupations, organized by data elemesattegories

Location in report

Data Element/Variable Value ) ) =0
(if applicable)
Entry Requirements
Minimum age 76.6% Exhibit4A
Fingerprinting 68.5% Exhibit4A
Good moral character 83.8% Exhibit4A
Average current fee $250 N/A
Average maximum fee $400 N/A
Initial fee waiver offered 19.8% Exhibit10C
Active duty military members 100% Exhibit 10C
Veterans 22.7%6 Exhibit 10C
Military Spouses 22.7%6 Exhibit 10C
Initial fee discount offered 17.1% Exhibit10C
Active duty military members 94.7% Exhibit 10C
Veterans 73.7% Exhibit 10C
Military Spouses 100% Exhibit 10C
Exam requirement 86% Exhibit4B
Average fee for first exaniSD) $310.87($521.64) N/A
Averageexamcost(SD) $447.71($190) Exhibit4C
Average initial cos{SD) $1,021.77($677.49)  ExhibitdC
Additional entry fees(SD) $484.78($325.16) N/A

50We have indicated data that is not located in the Findings and Discussion section of this repitAwith
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Location in report

Data Element/Variable

(if applicable®°
Administration Frequency 22.6% Exhibit4B

Exam offered in more than one language 2.9% Exhibit10B
Allowance ofinterpreters 2.4% Exhibit10B

Testing accommodations 71.2% Exhibit4B

Exam waivers offered 62.2% N/A

References 25.2% Exhibit4A; Exhibitl0A
Application reviewat leastoncea month 5.4% N/A

Expedited licenses offered for military spouses  45% Exhibit10C
Insurance/surety bond required 33.3% N/A

Insurance bond range $1,000- $500,000 N/A

Appeal process 55.9% Exhibit4A

Education &Training Requirements

Minimum Education Requirement Exhibit5A

No minimum 32.4 ExhibitSA

Some HS, No degre 2.7 ExhibitbA

GED 6.3 Exhibit5A

BS/BA 27 ExhibitbA

MA/MA 8.1 Exhibit5A

Advanced Degree 7.2 ExhibitSA

No information located 16.2 Exhibit5A
Average Formal Education hourgSD) 912.43(1,475.35) N/A
Board-Provided Training Requiret 3.6% N/A
Average BoareProvided Training hour¢SD) 285 (23.69) N/A
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Location in report

Data Element/Variable

R (if applicable®
Supervised training required 35.1% N/A

Average Supervised Training hotréSD) 1,966.22(1,489.63) N/A
Total Training and Education Hou¢SD) 1,675.72(1,661.57)  Exhibit5B
Industry experience 55.0% Exhibit5B
Averageindustry experience fionths) (SD) 46.58(6.34) Exhibit5B
Average renewal yearéSD) 1.97(.76) N/A
Average current renewal fe€SD) $342.56($232.60) N/A

Renewal Reguirements

Renewal fee per yeafSD) $184.69($118.75) Exhibit 6
Average maximum renewal fe€SD) $529.84($372.54) N/A
Total additional renewal feegSD) $580.25($425.20) N/A
Total renewal cos{SD) $762.29($660.88) N/A
Total renewal cost per yeafSD) $400.68($329.14) N/A
Renewal fee waiver offered NIL N/A
Renewal feediscount offered NIL N/A
Average CE credits for renewgdD) 21.06(16.59) N/A
Average Cleredits per yeat(SD) 18.00(9.68) N/A
Average CE hours for renewggD) 28.20(12.07) N/A
Average CE hours per ye¢g8D) 13.87(4.03) N/A

Justicelnvolved Individuals

Blanket Ban for Felony Conviction 4.5% Exhibit10A
Blanket Ban for Felonivlisdemeanor 0% N/A
Predetermination Process 11.7% Exhibit10A
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Location in report

Data Element/Variable

R (if applicable)®®
Minimum wait period 8.1% N/A

Average years waiting perioSD) (6é5:8) N/A
Nature of offense considered 46.8% N/A
Rehabilitation requirement 2.7% N/A

Reciprocity &Endorsements

Reciprocity Agreement 0.9% Exhibit7
Total reciprocity feg(SD) $325.00(N/A) N/A
Reciprocity exam waiver NIL N/A
Compact Participation 2out of 7 Exhibit7
Endorsement Provision 89.2% Exhibit7; Exhibit 10C
Active dutymilitary members 26.3% Exhibit 10C
Veterans 26.3% Exhibit 10C
Military Spouses 29.3% Exhibit 10C
Surviving spouse of a vetera 23.2% Exhibit 10C
Total endorsement fe¢SD) $290.81($166.12) Exhibit7
Endorsement exam waivers 15.3% N/A

Data reported by licensing boards

Active licensee¢SD) 1,950.16(5,984.02) N/A
Public availability of licensee names 76.6% Exhibit8
Public availability of licensee addresses 9.9% Exhibit8
Disciplinary action availability 27.9% Exhibit8
Disciplinary licensee name 24.3% N/A
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Location in report

Data Element/Variable

(if applicable®

Disciplinary licensee address 9.0% N/A
Disciplinary employer name 2.7% N/A
Disciplinary employer address 1.8% N/A
Accessibility(SD) 7.87(1.73) Exhibit9
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AppendixF. Comparison Stat®ata Analysis Output

This is a list of data output from analyses completed for the 25 licensed occupations across five comparison states and Nevad
organized by data elememtategories

Comparison States (Subset of 25 occupations)

Location in report

Data ElementvVariabe ——8o—————— 7 O
NV CcO MT SD VT wy  (fapplicable

Entry Requirements

Minimum age 60% 31.8% 26.1% 20.8% 39.1% 43.5% Exhibit4A
Fingerprinting 68% 45.5% 34.8% 41.7% 13.0% 39.1% Exhibit4A
Good moral character 72% 0% 43.5% 41.7% 4.3% NL Exhibit4A

$333.16 $109.00 $159.09 $97.35 $125.63 $215.91

Average current fe¢SD) ($524.79)  ($62.40) ($149.79) ($65.15) ($69.45) ($160.30)
Average maximum fe¢SD) (33?3'.83) nL ($fégi>30) (iigg'.gg) ?$13137.é3191) ($$125273.'28863) NIA
Initial fee waiver offered 32% NL NL 25% NL NL Exhibit10C
Active duty military members 100% N/A N/A 100% N/A N/A Exhibit 10C
Veterans 50% N/A N/A NL N/A N/A Exhibit 10C
Military Spouses 50% N/A N/A 33% N/A N/A Exhibit 10C

51We have indicated data that is not located in the Findings and Discussion section of this repottAwith
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Comparison States (Subset of 25 occupations)

Location in report

Data Element/Variable . ) 51
(if applicable

NV CO MT SD VT WY
Initial fee discount offered 44% NL NL NL 13% NL Exhibit10C
Active duty military members 90.9% N/A N/A N/A 100% N/A Exhibit10C
Veterans 63.6% N/A N/A N/A NL N/A Exhibit10C
Military Spouses 100% N/A N/A N/A NL N/A Exhibit10C
Examrequirement 88% 86.4% 78.3% 83.3% 82.6% 82.6% Exhibit4B
) $444.05 $507.12 $586.43  $488.37 $471.67 $485.63
Average fee for first exaniSD) ($567.80) N/A
' ($608.27) ($646.70) ($575.68) ($606.90) ($576.99)
$611 $585.6 $709 $630 $620 $579 i
Average exam cotSD) ($508)  ($571.41) ($611)  ($567)  ($548)  (§553)  XnibitaC
i $1,031.26  $581.60 $662.78  $841.45  $716.07 $798.96 -
Average initial cos(SD) (685154 (§576.17 ($694.17 ($675.69 ($523.86) ($667.39 XMbItC
" $209.98 $145.69 $111 $229.50  $127.39 $165.91
Additional entry fees(SD) ($202.31) ($123.01) ($122.83) (§229.79) ($38.16)  ($163.4)
Administration Frequency 50.9% 56% 57.7% 80.6% 784% 50% Exhibit4B
Exam offered in more than one - o 0% 3.9% 8.3% 0% 77%  Exhibitl0B
language
Allowance of Interpreters 0% 0% 0% 0% 0% 0% Exhibit10B
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Comparison States (Subset of 25 occupations)

Data Element/Variable Location in report

NV co MT SD VT wy  (fapplicabld

Testing accommodations 81.1% 96% 84.6% 77.8% 89.2% 84.6% Exhibit4B
Exam waivers offered 80% 90.9% 43.5% 54.2% 39.1% 100% N/A
References 32% 31.8% 26.1% 45.8% 47.8% 52.2% Exhibit4A; Exhibitl0A
Application review atleastonce g g, 9.1%  39.1%  4.2% 17.4% 26.1%  N/A
a month
Sl i T 32% 100% NL 29.2% NL NL Exhibit 8C
military spouses
Insurance/surety bond required 4% NL NL 4.2% NL NL N/A
Insurance bond range $1,000- N/A N/A NL N/A N/A N/A

$500,000
Appeal process 56% 100%  56.5%  79.2%  60.9% 91.3%  ExhibitdA

Education & Training Reguirements

Minimum Education

Requirement ExhibitsA
No minimum 4% N/A N/A N/A N/A N/A Exhibit5A
Some HS, No degre N/A N/A N/A N/A N/A N/A Exhibit5A
GED 16% 36.4% 21.7% 4.2% 13% 4.3% ExhibitSA
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Comparison States (Subset of 25 occupations)

Data Element/Variable

Location in report
(if applicable®:

CO MT SD VT WY
Associates Degre N/A N/A N/A 4.2% N/A 8.7% Exhibit5A
BS/BA 44% 18.2% 34.8% 41.7% 52.2% 39.1% Exhibit5A
MA/MA 12% 9.1% 4.3% 4.2% 4.3% 4.3% Exhibit5A
Advanced Degree 8% 13.6% 13% 12.5% 13% 13.3% Exhibit5A
No information located 16% 22.7% 26.1% 33.3% 17.4% 30.1% Exhibit5A
Average Formal Education hour: 1,483 865.3 2,746.7 2,082.7 1,530 1,055.6 N/A
(SD) (1,6316) (711.6)  (1,1413) (39283) (2,0789)  (1,1673)
Ezzzﬁrzgo"ided Training 8% 9.1%  522%  167% ML 43%  NA
SRl ELOM w4 wm P W
Supervised training required 56% 40.9% 73.9% 50% 34.8% 34.8% N/A
Average Supervised Training 1,6543 798 2,746.67 3,748 1,316 1,400.7 N/A
hours (SD) (1,655.14)  (992.78) (1,141.29) (4,802.35) (1,516.01) (1,509.04)
Total Training and Education 1,483 865.3 2,7467 2,082.7 1,530 1,055.6 Exhibit 58
Hours(SD) (1,631.57) (711.62) (1,14129) (3928.27 (2078.9) (1,1673)
Industry experience 24% 36.4% 34.8% 25% 73.9% 26.1% Exhibit5B
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Data Element/Variable

Comparison States (Subset of 25 occupations)

Location in report

NV co MT SD VT wy  (fapplicabie®
Average industry experience 48 110 48 51.2 -
(months)(SD) ) (53.89) 0) N NL (7.16) ~ EXNibitSB
Renewal Requirements
A | . 25 2.2 2.2 2.2 21 21 WA
veragerenewal year{SD) (2.025)  (0528)  (1.38)  (1.35)  (0.344) (1.443)
Average current renewal fee $204.39 $90 $150.04 $98.82 $166.88 $156.82 A
(SD) ($155.78) (0) ($140.84) ($63.97) ($25.42)  ($88.86)
$114.61 $30 $95.65  $120.33  $206.80  $126.28
Renewal fee per yea(SD) ($100.44)  ($0)  ($90.63) ($168.96) ($198.55) ($130.22) A
Average maximum renewal fee ~ $379.69 - $175.32  $126.67  $229.75 $166.14 o
(SD) ($332.39 ($142.7) ($126.89 ($46.89 ($85.34
Total additional renewal fees $244.91 NL $54 $22 $20 $42 N/A
(SD) ($255.52 ($1342)  ($1643) ¢ ($35.46)
$326.84 $90 $161.78 $105.29 $158.24  $166.36
Total renewal cos(SD) ($32676) (§0)  (3158.66) (364.48) ($3.3)  ($10353)
$182.9 $30 $102.17  $57.82 $74.71 $118.86 -
Total renewal cost peyear(SD) ¢y g3 ($0)  (§99.06) (M857) ($2457) ($120.85) XM
Renewal fee waiver offered NL 45.5% NL NL NL NL N/A
Renewal fee discount offered NL NL NL NL 13% NL N/A
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Comparison States (Subset of 25 occupations)

Data Element/Variable Location in report

0 g 51
co MT SD VT wy  (fapplicabld

Average CE credits foenewal 18.2 27 54 7.2 - 15.3 NIA
(SD) (237) (35) (14.7) (27 (16.5)
Average CE credits per ye¢8D) 35 135 13.33 22 N/A 0.66 N/A

g pery O (L.7) (33) 22) (8.9)
Average CE hours for renewal 24.8 46.6 23.6 26.5 25 29.8 -
(SD) (10.2) (38.9) (10.6) (24.1) (11.7) (15.9)
Average CE hours per D 15 12.1 14.8 13.1 11.7 128 N/A

% u
g per yetSD) (3.9) 6.7) 4.2) 91) (5.1) 6.6)
JusticelnvolvedIndividuals
Blanket Ban for Felony 16% 0% 0% NL NL 43%  ExhibitlOA
Conviction
Bl_anket Ban for Felony 0% 0% 0% NL NL NL N/A
Misdemeanor
Predetermination Process 20% 0% NL 8.3% 13% 0% Exhibit10A
Minimum wait period 4% NL NL NL NL 17.4% N/A
Average years waiting period 7 14 N/A
N/A N/A N/A N/A
(SD) () (0.8)
Nature of offense considered 32% 77.3% 100% 0% 13% 95.7% N/A
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Comparison States (Subset of 25 occupations)

Data Element/Variable Location in report

NV CO  MT SD VT wy  (fapplicabla™
Rehabilitation requirement 4% NL 26.1% NL NL NL N/A
Reciprocity& Endorsements
Reciprocity Agreement NL 22.7% 17.4% 12.5% 8.7% 4.3% Exhibit7
500 100 150
Total reciprocity fee(SD) N/A NL ) ) 0 NL N/A
Reciprocity exam waiver N/A NL NL NL NL NL N/A
Compact Participation 2outof4 4outof4 3outof4 3outof4 l1loutof4 3outofd Exhibit7
Endorsement Provision 96% 90.9% 52.2% 79.2% 91.3% 95.7% Exhibit7; Exhibit10C
Active duty military members  33.3% 10% NL 21.1% NL NL Exhibit10C
Veterans 33.3 10% NL NL NL NL Exhibit10C
Military Spouses 45.8% NL NL 21.1% NL NL Exhibit10C
Surviving spouse of a vetera 29.2% NL NL NL NL NL Exhibit10C
: 227.92 190 225 255.75
Total endorsement fe¢SD) (:2421:.32 ($i$21§.:)4 (2153.6]) ($f44.91) ($§65.93 (2188.64 24l
Endorsement exam waivers 16% NL NL NL 4.3% NL N/A
Data reported by licensing boards
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Comparison States (Subset of 25 occupations)

Location in report

Data Element/Variable . ) 51
(if applicable

NV CO MT SD VT WY
Active | sp 5,849.3 3,768 L L 1,396.27  4,060.33 N/A
ctive licenseesSD) (12,895.73 ) (1,540.69  (4,850.93
ARG R 64% 100% NL NL 91.3%  826%  Exhibits
names
Public availability of licensee 16% 955%  NI/A N/A 91.3%  39.1%  Exhibit8
addresses
Disciplinary action availability 52% 95.5% NL 29.2% 91.3% 78.3% Exhibit8
Disciplinary licensee name 44% 95.5% N/A 25% 91.3% 78.3% N/A
Disciplinary licensee address 20% 95.5% N/A NL 65.2% 52.2% N/A
Disciplinary employer name 4% 0% N/A NL 91.3% 39.1% N/A
Disciplinary employer address 4% 0% N/A NL 65.2% 34.8% N/A
i 8.00 7.45 10.35 7.83 104 8.04 -
Accessibility(SD) (1.9 (0.91) (1.15 (2.93 0.95 0.93 Exhibit9
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