Overseeing

Guiding Laws/

Program Notes & Other Important

Amount of Funding

Name of Program Brief Description of Program Agefmy{ Timeframe/Duration Regulations Eligible Population Target Population Service Level Performance Metrics Impact/ Outcomes Key Limitations e Sub-Grants and/or Funding Program Contact Funding Source (Annualized)
Organization
Workforce Innovations | Fund managed by Governor’s Office of Economic Development Governor's Office of |Biennial funding by State |NRS 231.141 No statutory definition or Focus is on unemployed | 1,958 training participants | Biennial report provided to the WINN has addressed skilled training | Biennium calendar and reversion The use of State funds for training activities | Educational providers awarded funding [ Stacey Bostwick Primarily Nevada State | FY18 - $3.5mill
for a New Nevada (GOED) to address industry business needs by creating, customizing or |Economic Fiscal Year (e.g., 7/1/19- |through 231.152 limitation; projects propose and |and underemployed; to date Legislature must include: program shortages in five (5) critical |creates limits on when/what can be inthe SNAP E&T population has unlocked  |include: D""’“f’ of W"'k"?'“ Development - | General Fund FY19 - $4.5mill
expanding workforce training programs that will impart the skills needed [ Development 6/30/21) define target populations and | proposals must provide - Summary of Expenses sectors: funded additional federal funding for workforce - All four (4) community colleges shostwick@diversifynevada.com FY20 - $4mill

by employers. This fund makes critical strategic investments in industry
partnerships to ensure that new and existing businesses in Nevada will be
able to recruit and retain qualified employees.

The State, through Workforce Innovation for a New Nevada (WINN)
funds, will addresses resource gaps in industry driven partnerships with
education providers to enable

1. Accelerated execution of new, revised or expanded training program
2. Delivery of skilled workers into high-wage and high-skill employment
opportunities new to Nevada

3. Infrastructure to support a program platform to deliver current and
future technological skills

4. Sustainability of program design to continue to foster pipeline of
skilled workers

eligibility for review and
approval by GOED.

plans on workforce
integration, veterans,
recipients of public
assistance, non-
traditional workforce
participation (female),
equity and access

- Outcomes including persons
trained, persons employed, avergage
wages

- Evaluation of workforce diversity
action plans

Advanced Manufacturing - $5.7mil
Healthcare - $2.3mil

Technology - $1.2mil

Mining - $820k

Logistics & Business Operations -
$625k

19 initiatives with 41 employers have
been supported in 3 years

1,958 Nevadans have participated in
skills training

861 trainees have already obtained
new jobs following training

517 trainees upskilled to advance
existing career

Average starting wage following
training is $20.03

Educational providers have not been
able to collect data from some initiative
partners

training programs. Over $50,000 in
unrestricted funds that expand opportunity
and innovation results from GOED's efforts
to connect funded programs to DWSS.

WINN has statutory authority to utilize the
Fund for Incumbent Worker (place-based)
training with an employer match required.

- UNLV

- Touro University

- Reno Technology Academy
- Udacity

Received two (2) WIOA
Governor's Reserve
Subgrants from DETR
1.$266k in FY16

2. $2mill in FY21

FY21 - $2mill (WIOA
Subgrant, General Fund
allocation recaptured in
Special Session)




