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About Perkins V

2
BATTLE BORN         GLOBALLY PREPARED 2

● Federal career and technical education 

(CTE) funds for eligible secondary and 

postsecondary education agencies

● FY 24 allocation ~ $12.8M

○ 85% goes to eligible recipients

○ 10% for state leadership

○ 5% for state administration



Nevada’s CTE Vision
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Nevada’s career and technical education serves as the 

foundational on-ramp to a connected and integrated 

education-to-workforce system that promotes seamless 

transition for students in relevant and effective career 

pathways from middle school through postsecondary 

education and training programs that align to high- skill, 

high-wage, or in-demand occupations and industry 

sectors in Nevada.



Nevada’s CTE Mission
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The mission of Nevada’s career and technical education 

is to prepare students in quality and industry aligned 

programs that provide students with the necessary skills, 

academic preparations, experiences, and credentials of 

value that lead them on career pathways toward success 

in education, the workplace, and in life.



Perkins V State Plan Revisions
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● Part of a larger statewide CTE strategic 

plan

● Systematic career pathways exploration

● Definitions and measurement of strategic 

goals

● Improved reporting



Perkins V State Plan Revisions - Intent
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● Revision of goals that are well-defined, 

measurable, and hold stakeholders 

accountable

● Revision and addition of performance 

indicators

● Collaboration between districts, community 

colleges, and regional workforce development 

boards for regional CLNAs



Perkins V State Plan Revisions - Goals
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Nev a da ’s CTE Strateg ic Goa l 1: Improv e the q uality an d align ment of career an d techn ical edu catio n prog rams.

Stra teg ic Objective 1.1: Identify which career and  tech nical ed ucation pro grams are alig ned to h ig h-skill,  high -wag e, or in-deman d occu pation s and ind ustry sectors in  Nev ada, an d h ave clear an d d efin ed career p ath ways to  po stseco nd ary ed ucation an d training  p ro grams,  as well as tho se that are not aligned .

Stra teg ic Objective 1.2: Assess th e q uality  o f the alig ned  career an d tech nical edu catio n programs throu gh qu ality stan dard s an d dev elo p strateg ies with  local ed ucation agen cy stakeh olders to  impro ve th e quality  an d/or alig nment to  fo rm career path ways with multip le en try  an d exit p oints that allo w for attain ment o f a reco gnized  p ostsecon dary creden tial.

Stra teg ic Objective 1.3: Fo r those career an d tech nical edu catio n programs that are n ot align ed, d evelop  local an d reg ional strateg ies with  local ed ucation agen cy stakeh olders on ph asing ou t no n-alig ned pro grams, an d tran sitioning  stud ent pipelin es in to  aligned  programs.

Stra teg ic Objective 1.4: Develop  strategies with local edu catio n agen cy stak eho ld ers to sup port th e effective use o f the acad emic p lan  th at inco rp orates relev ant an d effective stu dent ad vising to ward h ig h-skill,  high -wag e, or in -d emand  career p athways.

Stra teg ic Objective 1 .5: Nevad a Sy stem o f Hig her Education  (NSHE) in stitutio ns develo p strategies to align  p ostsecon dary CTE prog rams an d career pathway s within the NSHE.

Nev a da ’s CTE Strategic Go al 2: En sure equ ity o f opp ortunity an d access fo r all stud ents in  career pathway s alig ned  to  high-skill,  high -wage, or in-deman d o ccup ation s and  in dustry sectors.

Stra teg ic Objective 2.1: Identify th e n umber of studen ts participatin g in  align ed career and  tech nical ed ucation pro grams by special pop ulatio ns,  includ in g, b ut n ot limited  to: (1 ) ind iv id uals with disabilities; (2) in dividuals from econ omically  d isad van tag ed families,  inclu ding low in come yo uth and ad ults; (3 ) ind iv id uals p reparing for non trad itional field s; (4) sin gle p arents,  includ in g sin gle pregn ant wo men; (5 ) o ut-o f-wo rkforce individu als; (6) Eng lish learners; (7 ) h omeless in dividuals; (8 ) yo uth who are in, o r hav e aged  o ut, of the foster care sy stem; and
(9 ) y o u th  with a p arent who is o n activ e d uty in  the armed  serv ices.

Stra teg ic Objective 2.2: Promo te eq uity  an d improve access, o ppo rtun ities and tools fo r success to aligned  CTE programs of stud y an d career pathway s includ in g, b ut n ot limited  to, career ad visemen t.

Stra teg ic Objective 2.3: En sure CTE promotional materials reflect the state’s demo grap hics wh en promo ting  CTE p ro grams of stu dy and  career p athways.

Stra teg ic Objective 2.4: Offer techn ical assistance an d/or sp ecialized  training  (e.g.,  Natio nal Alliance fo r Partn erships in Equ ity) to h elp local ed ucation ag encies improv e their equ ity of access an d opp ortu nity .

Nev a da ’s CTE Strateg ic Goa l 3: Ensure employ ers h ave a pipeline of skilled  talent.

Stra teg ic Objective 3.1: Wo rk  with th e Govern or’s Offices of Workfo rce In nov ation  an d Econo mic Dev elopmen t to in form CTE p ro grams of stu dy and  career p athway dev elopmen t in high -sk ill, high -wage, or in-d emand  o ccup ation s an d indu stry sectors.

Stra teg ic Objective 3.2: Identify gaps in CTE program offerings; prov id e tech nical assistance an d sup port to improv e eq uity and access to CTE prog rams align ed with high -skill,  h ig h-wage, or in -d emand  o ccup atio ns.

Stra teg ic Objectiv e 3.3: Examine p olicies aro un d access to  qu ality CTE prog rams for adu lt stu den ts and  ind iv id uals in  ad ult co rrection al facilities, includ in g shared facilities an d staff between  K-1 2 CTE and Adu lt Ed ucation where feasib le.

Nev a da ’s CTE Strateg ic Goa l 4: Ensure prog rams h ave a pipeline of high-q uality CTE teachers in alig ned pro grams.

Stra teg ic Objective 4.1: Prov id e professional dev elopmen t for CTE teach ers during  their first three (3) years of teach ing  u sin g a research -based  model. Provide co ntin ual supp ort,  as need ed.

Stra teg ic Objective 4.2: Prov id e available reso urces an d supp orts to lo cal ed ucation  ag encies to assist CTE teach er dev elo pmen t and  men torin g.

Stra teg ic Objective 4.3: Prov id e teach er externsh ip  o ppo rtun ities in  collab oration with  Nev ada bu sin ess and indu stry .

Stra teg ic Objective 4.4: Identify statutory  an d regulatory gap s and/or road blocks that in hibit CTE teach er licen sure and  b usiness and  ind ustry endo rsements.

Stra teg ic Objective 4.5: Prov id e reso urces an d supp orts to promo te CTE teacher recruitment.

Stra teg ic Objective 4.6: Prov id e professional dev elopmen t op portun ities, which  may  inclu de profession al dev elopmen t an d training  fo r career co unselors on  CTE pro grams of stud y and  career p ath ways.

Nev ada ’s CTE Strateg ic Goa l 5: Increase the nu mber of high-qu ality work-b ased learning op portun ities av ailab le fo r seco ndary , po stseco nd ary, an d adu lt stu den ts (e.g., internships, appren ticesh ip s) statewide.

Stra teg ic Objective 5.1: Prov id e professional dev elopmen t for work-based  learn ing coo rdinators in  each  of Nevad a’s 1 7 schoo l districts to  h elp facilitate dev elopmen t an d imp lemen tatio n of wo rk-based  learn in g programs an d opp ortu nities as id entified  b y Nevad a’s Governo r’s Offices o f Econ omic Dev elopmen t (GOED) an d Wo rk force Inno vatio n (OWINN) that alig n to  the wo rk force need s o f h ig h-skill,  h ig h-wage, or in -deman d occu patio ns and  ind ustry  secto rs in Nevad a.

Stra teg ic Objective 5.2: Collab orate with OWINN for th e co ordination  o f av ailab le work -b ased learning  o ppo rtun ities with employ ers an d bu sin ess o rganizations,  statewide.

Stra teg ic Objective 5.3: Promo te an d exp and Nev ada’s work-based  learn ing on line hu b (LifeWo rksNV.org), wh ich  p rovides the work-b ased learning co nnection s b etween  Nevad a employers, regional dev elopmen t ag encies,  local ed ucation agen cies,  stud ents, an d parents.

Nev a da ’s CTE Stra tegic Goa l 6 : Raise awaren ess o f the n eed  and o ppo rtu nity  fo r stron ger edu catio n-to -workforce pipeline for stu den ts,  parents,  ed ucato rs,  and  Nev ada emp loyers.

Stra teg ic Objective 6.1: Continue pu blic awaren ess promo ting  NSYF/LifeWorks and  all of its asso ciated in itiativ es, includ in g, b ut n ot limited to: the College an d Career Read y High  Sch ool Diploma, relevan t an d effective career p athways, access an d op portunities for work-b ased learning, stu den t success stories th roug h th emed and  targeted  camp aign s (e.g., tech nolog y, wo rk -based  learning , career path ways, an d bu sin ess p artn erships).

Stra teg ic Objective 6.2: Lev erage reso urces and  su ppo rts th at p ro mote relev ant and effective career pathway s, includ in g, b ut n ot limited to: p ublic broad castin g system camp aign s, bu sin ess-education  su mmits, ed ucation -wo rkforce summits, and  y outh summits.

Nev a da ’s Stra tegic Goal 7: Ex pand  o ppo rtu nities for h ig h scho ol stud ents en rolled  in  career an d tech nical edu catio n programs to earn early college credit.

Stra teg ic Objective 7.1: Maintain CTE Co lleg e Cred it articulation prog ram with Nevad a’s co lleg es.

Stra teg ic Objectiv e 7 .2 : Improv e eq uity  an d access to early  co llege credit co urses for u nderrep resented or special pop ulation s.

Stra teg ic Objective 7.3: Design flex ible p rogram of stu dy mod els to incorp orate a v ariety of method s to earn  p ostsecon dary level cred its.

Stra teg ic Objective 7.4: Ex amine barriers an d dev elo p protoco ls an d/or p olicies to imp rove co ordination and  articulatio n to  ex pan d early colleg e credit o ppo rtun ities between  seco ndary  and  postseco ndary  career an d tech nical edu catio n programs.



Perkins V State Plan Revisions - Goals
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Focus on 3 areas:

1. High-quality CTE programs of study aligned to high-

skill, high-wage, and in-demand occupations

2. Systematic approach to ensure access for all 

students to career pathways (Pre-K – 16)

3. Ensure employers have a pipeline of skilled talent.



Perkins V State Plan Revisions - Performance
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Required Indicators for CTE Concentrators:

● Four-year graduation rate

● Academic proficiency in Reading Language Arts

● Academic proficiency in Mathematics

● Academic proficiency in Science

● Post-program placement

● Non-traditional program concentration

● Attained postsecondary credits



Perkins V State Plan Revisions - Performance
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Potential program quality additional indicators:

● Work-based learning (29 states)

● Industry credentials

● Career ready endorsements



Perkins V State Plan Revisions - Rurals
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● Improved alignment with postsecondary and 

workforce

● Buying power of smaller districts



Perkins V State Plan Revised Timeline

● May 2024 – State Plan Submitted to US Department of Education (USED)

● April 2024 – Approval from Governor Lombardo

● March 2024 – Approval from State Board of Education

● February 2024 – Finalize Perkins State Plan

● December 2023 – February 2024 – Public Comment (60 days) (required by USED)

● November/December 2023 – Public Hearing #2 (required by USED)

● October 2023 – Draft Perkins State Plan

● September 2023 – Public Hearing #1 (required by USED)

● August 2023 – Meeting with Governor’s Office of Workforce Development Board

● July 2023 – Initial Meeting with secondary/postsecondary CTE directors and educators

● June 2023 – Initial Meeting with community college academic vice presidents
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Stakeholder Engagement
● Representatives of business and 

industry in the community or 

region

● School district employees with 

experience in career and 
technical education

● Pupils and parents of pupils 

enrolled in career and technical 

education

● Representatives of 
postsecondary career and 

technical education 

● Members of the Governor’s 

Workforce Investment Board

● Representatives of special 

populations

● Representatives of regional or 

local agencies serving out of 

school youth, homeless children 
and youth, and youth who are at 

risk

● Representatives of Indian tribes 

and tribal organizations where 

applicable 
● Other interested stakeholders as 

prescribed by State Board 

regulation 

13
BATTLE BORN         GLOBALLY PREPARED 13



DRAFT

Contact 
Information

Craig Statucki
cstatucki@doe.nv.gov


	Slide 1: Perkins V State Plan Revision 
	Slide 2: About Perkins V
	Slide 3: Nevada’s CTE Vision
	Slide 4: Nevada’s CTE Mission
	Slide 5: Perkins V State Plan Revisions
	Slide 6: Perkins V State Plan Revisions - Intent
	Slide 7: Perkins V State Plan Revisions - Goals
	Slide 8: Perkins V State Plan Revisions - Goals
	Slide 9: Perkins V State Plan Revisions - Performance
	Slide 10: Perkins V State Plan Revisions - Performance
	Slide 11: Perkins V State Plan Revisions - Rurals
	Slide 12: Perkins V State Plan Revised Timeline
	Slide 13: Stakeholder Engagement
	Slide 14: Contact Information  Craig Statucki cstatucki@doe.nv.gov

